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1. Purpose

: Addendum to EU Whistleblowing Policy - Italy

EU WHISTLEBLOWING POLICY: COUNTRY ADDENDUM

1.1. This Italian Addendum to the European Whistleblowing Policy (‘Italian Addendum") supplements the European
Whistleblowing Policy ("EU Pelicy") and provides guidelines for the implementation of the Italian Whistleblowing Decree
no. 24/2023 (the "Italian Whistleblowing Decree").

12. In the event of a conflict, this Italian Addendum will prevail for Hewlett Packard Italiana S.r.l. ("HPE Italy"). Save for
where a local approach is specifically listed in this Italian Addendum, the EU Policy will continue to apply without
amendment.

1.3.  This Italian Addendum may be updated from time to fime.

2. Who this section applies to locally

2.1.  InItaly, the following definitions apply:

Whistleblower: a prospective, current or former HPE Italian employee and any person who performs or
performed work for HPE Italy other than on the basis of an employment agreement (including agency workers,
consultants, volunteers, interns, job candidates, shareholders and members of the administrative, management
or supervisory body, self-employed contractors, subcontractors and suppliers and anyone working under the
supervision of them) who reports a (suspected) breach of Union law or (suspected) violation of SBC.

Local Officer: a Local Reporting Channel Team in Italy , namely the SBC Team (a committee consisting of the
most senior representatives of HPE Italy Legal Department, HR Department and Controllership Department)
to whom a suspected breach of Union law or (suspected) violation of SBC can be reported and who will follow
up on the report with due care.

Facilitator: those who assist a Whistleblower in the reporting process, operating within the same working
context as the Whistleblower (for example, an individual who shared relevant information which forms part of
the report with the Whistleblower.

3. Types of breaches which can be reported

3.1 In ltaly, in addition to the reportable breaches already under the EU policy, the following breaches (“Reportable
Concerns”) may be reported:

i. administrative, accounting, civil or criminal violations that are not considered relevant under the
following poinfts (iib), Civ), (v) and (vi) below;

ii. any unlawful conduct relevant pursuant to Legislative Decree 231/2001, or breach of any relevant
provision of the company management model pursuant to the aforementioned Legislative Decree no.
231/2001

iii. any relevant unlawful conduct in violation of EU or local regulations, even if not governed by Italian
law, concerning public procurement, services, products and financial markets, prevention of money
laundering and financing of terrorism, product safety and conformity, fransport safety, environmental
protection, radiation protection and nuclear safety;

iv. any relevant unlawful conduct listed in Article 325 of the Treaty on the Functioning of the European
Union;

V. any material act or omission relating to the local market, as referred fo in Article 26(2) of the Treaty
on the Functioning of the European Union, including violations of EU competition and state aid rules,
as well as violations relating to the local market related to acts in violation of corporate tax rules or
mechanisms whose purpose is to obtain a tfax advantage that defeats the object or purpose of the
applicable corporate tax law;

Vi. any material act or omission in violation of the object or purpose of the provisions of any act of the
European Union in the fields referred to in (iii), (iv) and (v) above.
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Please note situations where employees are unhappy with their personal circumstances — such as their treatment in the

workplace, workplace environment, salary or working conditions, or any other personal issues — or career progress or
promotion, do not fall under items listed as Reportable Concerns. Also, please note that facts, information, documents,
regardless of their form or medium, the disclosure of which is prohibited on the grounds that they are covered by national
security, medical secrecy, secrecy of judicial deliberations or judicial enquiries or legal professional privilege expressly fall
outside the scope of application of this Italian Addendum

Whistleblowers shall report their Reportable Concerns in good faith, having reasonable grounds to believe that the
information on breaches reported was true at the time of reporting.

How to report a breach or concerns in Italy

HPE ltaly employees may also use the reporting channel idenftified in the EU Policy, i.e. the Ethics Hotline, which is
operated by the HPE Ethics & Compliance Office (ECO) to report those breaches which are out of scope of the Italian
Whistleblowing Decree. Using the Ethics Hotline means the concern will be heard and potentially investigated using the
ECO group resources and will not be within scope of the Italian Whistleblowing Decree . if a report falling under the
scope of the Italian Whistleblowing Decree should be submitted using HPE Ethics & Compliance Office (ECO), the ECO
team will assess the matter and forward the report to the Local Officer, who shall be in charge of managing the report
and proving the Whistleblower with the feedback within the fimeframe below indicated.

A Whistleblower who suspects a breach under the EU Policy and this Italian Addendum can make a report in Italy:
e inwriting:
o By regular mail to the following address: Hewlett Packard Italiana S.r.l, via G. Di Vittorio 9, 20063
Cernusco sul Naviglio (MI), to the attention of the SBC Team. If this method is used, the report should
be placed in a separate envelope to any letter containing the personal details of the Whistleblower to

ensure confidentiality is maintained; or

o Via the following website: EthicsPoint - Hewlett Packard Enterprise. This digital platform can be used
to file both anonymous and non-anonymous reports;

for the avoidance of doubt, reports cannot be made by email.

e orally by felephone (hotline): 800-172-444 (dial country number and then at English prompt dial 855-409-
0075); or

e by means of a physical meeting with the Local Officer, to be requested by the Whistleblower with a reasonable
advance notice.

If the report is submitted via an unrecorded telephone line or other unrecorded voice messaging system, the report shall
be documented in writing by detailed account of the conversation. The Whistleblower may verify, correct and confirm
the contents of the transcript by his or her own signature. When the report is submitted during an in-person meeting, it
shall, with the consent of the Whistleblower, be documented by recording it on a device suitable for storage and listening
or by minutes. In case of minutes, the Whistleblower may verify, correct and confirm the minute minutes of the meeting
by his or her signature.

The Whistleblower will receive a written confirmation within 7 (seven) days of the submission to acknowledge receipt
of the report.

Reportable Concerns raised under this Italian Addendum will be investigated thoroughly, promptly and confidentially
according to the EU Policy. the Local Officer will provide the Whistleblower with feedback on the conclusion of the
investigation within three months of the acknowledgment under 4.4 above, save for further needed extensions of the
investigation period, and on whether HPE Italy will implement any corrective actions, if needed.

Once a report is received, the Local Officer will assess whether the report falls within the scope of this Italian Addendum
and should result in a further investigation.

If permitted by law, where a report is received through one of the Local Reporting Channel, there may be circumstances
where that report may still need to be shared with specially trained and competent group resources to ensure that it is
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handled by the most experienced and appropriate investigations team (for example, the ECO or HR (including the
Employee Relations® teams). You will be kept informed of this process and your consent may be required to allow the
sharing of certain information. Where possible, this may include anonymising your report before sharing it, but this may
not be possible in all cases. Where a report is shared within the HPE group, the internal processes and procedures
regarding maintenance of confidentiality and non-retaliation will be maintained in accordance with the applicable law
requirements.

4.8.  The protections provided by Italian Whistleblowing Decree apply to the Whistleblower and also extend to: (i) Facilitators;
(i) individuals belonging the same working environment of the reporter, who have a stable relationship (e.g., relatives)
with the Whistleblower; (iii) colleagues/ex-colleagues of the Whistleblower, who have/had a stable personal relationship
with the Whistleblower; (iv) legal entities (@) owned by the Whistleblower (or in which they have a significant
shareholding) or (b) employing the Whistleblower or (c) operating in the same working environment of the
Whistleblower.

5. Non-Retaliation

5.1 HPE Italy is committed to protecting Reporters who raise genuine and good faith concerns from retaliation.

5.2 Whistleblowers who provide information to the Local Officer or otherwise assist an investigation by the Local Officer
into Reportable Concerns will not suffer any detrimental treatment (e.g., harassment, retaliation or other adverse
employment-related consequences) as a result of raising concerns, providing information or assisting the investigation
in good faith as provided under the Italian Whistleblowing Decree.

5.3 Employees involved in such threatening or retaliatory conduct may be subject to disciplinary action.

6. External Reporting

6.1. HPE Italy strongly encourages reports to be made internally so that any concerns can be resolved. However, should

individuals decide to report their concerns externally in compliance with applicable provisions, this can be done

with the following competent authority for Italy: Italian Anti-corruption Authority (so-called ANAC):
https://www.anticorruzione.it/-/whistleblowing

6.2. A Whistleblower may report to ANAC if:

i. The local reporting channel is not active or, if it is active, it does not comply with the provisions of the Italian
Whistleblowing Decree;
ii. the Whistleblower has already made an internal report and it has not been followed up;
iii. the Whistleblower has reasonable grounds to believe that if he or she made an internal report, the latter
would not be effectively followed up or that the same Report may result in the risk of retaliation;
iv. the Whistleblower has reasonable grounds fo believe that the Reportable Concern may pose an imminent or
obvious danger to the public interest.

6.3.  Information on how to report can be found on ANAC's website.

1 Employee Relations (ER) is an HR function established at a global level whose responsibility it is, among others, to investigate complex
employee relations matters incl. allegations of harassment, discrimination or alike that do not fall within the scope of the Ethics &
Compliance Office (ECO)
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EU WHISTLEBLOWING POLICY: COUNTRY ADDENDUM

ITALY (CDS)

1.

1.1.

1.2.

1.3.

2.1

3.1

Purpose

This Italian Addendum to the European Whistleblowing Policy ("Italian Addendum") supplements the European
Whistleblowing Policy ("EU Policy") and provides guidelines for the implementation of the Italian Whistleblowing
Decree no. 24/2023 ( the " Italian Whistleblowing Decree").

In the event of a conflict, this Italian Addendum will prevail for Hewlett-Packard Customer Delivery Services ltalia
S.r.l. ("HPE CDS Italy"). Save for where a local approach is specifically listed in this Italian Addendum, the EU Policy
will continue to apply without amendment.

This Italian Addendum may be updated from time to time.

Who this section applies to locally

In Italy, the following definitions apply:

Whistleblower: a prospective, current or former HPE CDS Italian employee and any person who performs or
performed work for HPE CDS Italy other than on the basis of an employment agreement (including agency workers,
consultants, volunteers, interns, job candidates, shareholders and members of the administrative, management
or supervisory body, self-employed contractors, subcontractors and suppliers and anyone working under the
supervision of them) who reports a (suspected) breach of Union law or (suspected) violation of SBC.

Local Officer: a Local Reporting Channel Team in Italy, to whom a suspected breach of Union law or (suspected)
violation of SBC can be reported and who will follow up on the report with due care.

Facilitator: those who assist a Whistleblower in the reporting process, operating within the same working context
as the Whistleblower (for example, an individual who shared relevant information which forms part of the report
with the Whistleblower.

Types of breaches which can be reported

In Italy, in addition to the reportable breaches already under the EU policy, the following breaches (“Reportable
Concerns”) may be reported:

i. administrative, accounting, civil or criminal violations that are not considered relevant under the following

points (iii), (iv), (v) and (vi) below;

ii. any unlawful conduct relevant pursuant to Legislative Decree 231/2001, or breach of any relevant provision
of the company management model pursuant to the aforementioned Legislative Decree no. 231/2001

iii. any relevant unlawful conduct in violation of EU or local regulations, even if not governed by Italian law,
concerning public procurement, services, products and financial markets, prevention of money laundering
and financing of terrorism, product safety and conformity, transport safety, environmental protection,
radiation protection and nuclear safety;

iv. any relevant unlawful conduct listed in Article 325 of the Treaty on the Functioning of the European Union;

v. any material act or omission relating to the local market, as referred to in Article 26(2) of the Treaty on the
Functioning of the European Union, including violations of EU competition and state aid rules, as well as
violations relating to the local market related to acts in violation of corporate tax rules or mechanisms whose
purpose is to obtain a tax advantage that defeats the object or purpose of the applicable corporate tax law;

vi. any material act or omission in violation of the object or purpose of the provisions of any act of the European
Union in the fields referred to in (iii), (iv) and (v) above.

3.2 Please note situations where employees are unhappy with their personal circumstances — such as their treatment

in the workplace, workplace environment, salary or working conditions, or any other personal issues — or career
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progress or promotion, do not fall under items listed as Reportable Concerns. Also, please note that facts,
information, documents, regardless of their form or medium, the disclosure of which is prohibited on the grounds
that they are covered by national security, medical secrecy, secrecy of judicial deliberations or judicial enquiries
or legal professional privilege expressly fall outside the scope of application of this Italian Addendum.

Whistleblowers shall report their Reportable Concerns in good faith, having reasonable grounds to believe that
the information on breaches reported was true at the time of reporting.

How to report a breach or concerns in Italy

HPE CDS Italy employees may also use the reporting channel identified in the EU Policy, i.e. the Ethics Hotline,
which is operated by the HPE Ethics & Compliance Office (ECO) to report those breaches which are out of scope of
the Italian Whistleblowing Decree. Using the Ethics Hotline means the concern will be heard and potentially
investigated using the ECO group resources and will not be within scope of the Italian Whistleblowing Decree. If a
report falling under the scope of the Italian Whistleblowing Decree should be submitted using HPE Ethics &
Compliance Office (ECO), the ECO team will assess the matter and forward the report to the Local Officer, who
shall be in charge of managing the report and proving the Whistleblower with the feedback within the timeframe
below indicated.

A Whistleblower who suspects a breach under the EU Policy and this Italian Addendum can make a report in Italy:
e in writing:
oBy regular mail to the following address: Hewlett-Packard Customer Delivery Services Italia S.r.l., via Zoe
Fontana, 220 — Consorzio Tecnocitta — Piano Terra — Edificio C- 00131 Roma (RM)), to the attention of Human
Resources. If this method is used, the report should be placed in a separate envelope to any letter containing

the personal details of the Whistleblower to ensure confidentiality is maintained; or

o Via the following website: EthicsPoint - Hewlett Packard Enterprise. This digital platform can be used to file
both anonymous and non-anonymous reports;

for the avoidance of doubt, reports cannot be made by email.

e orally by telephone (hotline): 800-172-444 (dial country number and then at English prompt dial 855-409-
0075); or

e by means of a physical meeting with the Local Officer, to be requested by the Whistleblower with a reasonable
advance notice.

If the report is submitted via an unrecorded telephone line or other unrecorded voice messaging system, the report
shall be documented in writing by detailed account of the conversation. The Whistleblower may verify, correct
and confirm the contents of the transcript by his or her own signature. When the report is submitted during an in-
person meeting, it shall, with the consent of the Whistleblower, be documented by recording it on a device suitable
for storage and listening or by minutes. In case of minutes, the Whistleblower may verify, correct and confirm the
minute minutes of the meeting by his or her signature.

The Whistleblower will receive a written confirmation within 7 (seven) days of the submission to acknowledge
receipt of the report.

Reportable Concerns raised under this Italian Addendum will be investigated thoroughly, promptly and
confidentially according to the EU Policy. The Local Officer will provide the Whistleblower with feedback on the
conclusion of the investigation within three months of the acknowledgment under 4.4 above, save for further
needed extensions of the investigation period, and on whether HPE CDS Italy will implement any corrective actions,
if needed.
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Once a report is received, the Local Officer will assess whether the report falls within the scope of this Italian
Addendum and should result in a further investigation.

If permitted by law, where a report is received through one of the Local Reporting Channel, there may be
circumstances where that report may still need to be shared with specially trained and competent group resources
to ensure that it is handled by the most experienced and appropriate investigations team (for example, the ECO
or HR (including the Employee Relations! teams). You will be kept informed of this process and your consent may
be required to allow the sharing of certain information. Where possible, this may include anonymising your report
before sharing it, but this may not be possible in all cases. Where a report is shared within the HPE CDS group, the
internal processes and procedures regarding maintenance of confidentiality and non-retaliation will be maintained
in accordance with the applicable law requirements.

The protections provided by Italian Whistleblowing Decree apply to the Whistleblower and also extend to: (i)
Facilitators; (ii) individuals belonging the same working environment of the reporter, who have a stable
relationship (e.g., relatives) with the Whistleblower; (iii) colleagues/ex-colleagues of the Whistleblower, who
have/had a stable personal relationship with the Whistleblower; (iv) legal entities (a) owned by the Whistleblower
(or in which they have a significant shareholding) or (b) employing the Whistleblower or (c) operating in the same
working environment of the Whistleblower.

Non-Retaliation

HPE CDS Italy is committed to protecting Reporters who raise genuine and good faith concerns from retaliation.
Whistleblowers who provide information to the Local Officer or otherwise assist an investigation by the Local
Officer into Reportable Concerns will not suffer any detrimental treatment (e.g., harassment, retaliation or other
adverse employment-related consequences) as a result of raising concerns, providing information or assisting the
investigation in good faith as provided under the Italian Whistleblowing Decree.

Employees involved in such threatening or retaliatory conduct may be subject to disciplinary action.

External Reporting

HPE CDS Italy strongly encourages reports to be made internally so that any concerns can be resolved.
However, should individuals decide to report their concerns externally in compliance with applicable

provisions, this can be done with the following competent authority for Italy: Italian Anti-corruption Authority
(so-called ANAC): https://www.anticorruzione.it/-/whistleblowing

A Whistleblower may report to ANAC if:

The local reporting channel is not active or, if it is active, it does not comply with the provisions of the Italian
Whistleblowing Decree;

the Whistleblower has already made an internal report and it has not been followed up;

the Whistleblower has reasonable grounds to believe that if he or she made an internal report, the latter
would not be effectively followed up or that the same Report may result in the risk of retaliation;

the Whistleblower has reasonable grounds to believe that the Reportable Concern may pose an imminent or
obvious danger to the public interest.

Information on how to report can be found on ANAC's website.

1 Employee Relations (ER) is an HR function established at a global level whose responsibility it is, among others, to investigate complex
employee relations matters incl. allegations of harassment, discrimination or alike that do not fall within the scope of the Ethics &
Compliance Office (ECO)
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