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EU WHISTLEBLOWING POLICY: COUNTRY ADDENDUM

FRANCE

1. Purpose

1.1.  This French Addendum to the European Whistleblowing Policy ("French Addendum") supplements the European
Whistleblowing Policy ("EU Policy") and provides guidelines for the implementation of the French Law No 2016-
1691 dated 9 December 2016 and French Decree No 2022-1284 dated 3 October 2022 ("French law").

1.2. Inthe event of a conflict, this French Addendum will prevail for Hewlett-Packard France SAS ("HPE France"). Save
for where a local approach is specifically listed in this French Addendum, the EU Policy will continue to apply
without amendment.

1.3.  This French Addendum may be updated from time to time.

2. Who this section applies to locally

2.1. In France, the following definitions apply:

e  Whistleblower: a prospective, current or former HPE France employee (including job candidates
regarding breaches in relation to their job application), and any person who performs or performed
work for HPE France other than on the basis of an employment agreement (including agency workers,
consultants, volunteers, interns, shareholders and members of the administrative, management or
supervisory body, self-employed contractors, subcontractors and suppliers and anyone working under
the supervision of them) who reports in good faith, without direct financial consideration, a (suspected)
Breach. The information must have been obtained in the course of professional activities or the
Whistleblower must have had personal knowledge of it.

e Breach: any (i) criminal offence, (ii) misdemeanour, (iii) threat or harm to the public interest, (iv)
violation or attempt to conceal a violation of an international commitment duly ratified or approved by
France, a unilateral act of an international organization, European Union law, or (v) any violation of the
SBC.

e Local Officer: a Local Reporting Channel Officer employed or hired by HPE France to whom a (suspected)
Breach can be reported and who will handle the report, and follow up on the report with due care.

e Employee: any current HPE France employee, including trainees.

o Third Party: (i) shareholders, associates and any holder of securities giving access to the share capital or
voting rights within HPE France, (ii) directors, officers and any person holding a corporate office within
HPE France, (iii) external and occasional employees of HPE France, such as temporary staff or service
providers working on site, (iv) employees whose employment relationship within HPE France has ended,
(v) persons who have applied for a job within HPE France, and (vi) HPE France's contractors, their
subcontractors or, in case of legal entities, members of the administrative, management or supervisory
bodies of these contractors and subcontractors, as well as members of their staff.

2.2.  In France, the following persons also benefit from the protection provided to Whistleblowers:

e Any person who helps a Whistleblower to make a report;

e Any person connected with the Whistleblower (e.g., colleagues or relatives) and who could suffer
retaliation in a work-related context (e.g. from their employer, their client or the beneficiary of their
services); and
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e Legal entities that the Whistleblower controls, works for or is otherwise connected with in a work-
related context (e.g., personal service companies, suppliers, distributors etc.)

How to internally report a breach or concerns covered by this section locally

Locally the Whistleblower who suspects a Breach can make a report in writing, orally by telephone or, upon
request of the Whistleblower within a reasonable time by means of a physical meeting:

e In writing via the following website: EthicsPoint - Hewlett Packard Enterprise
e Hotline:
o France (France Telecom) 0-800-99-0011
o France (Paris Only) 0-800-99-0111
o France 0-800-99-1011
France 0-800-99-1111
France 0-800-99-1211
France (Telecom Development) 0805-701-288
Dial country number and then at English prompt dial 855-409-0075.
e Direct contact with the Local Officer: Maurice Scheid (Country HR Manager), Elsa Dobler (Country
Counsel)

The Reporter should also provide justification as to how they qualify as an Employee or Third Party, unless the
report is made anonymously.

Once a report is received, the Whistleblower will be sent an acknowledgment of receipt in writing within seven
(7) business days (jours ouvrés), unless the report is made anonymously. The Local Officer will assess whether
the report falls within the scope of this French Addendum and should result in a further investigation.

Where a report is received by the Local Reporting Channel, there may be circumstances where that report may
still need to be shared with specially trained and competent group resources to ensure that it is handled by the
most experienced and appropriate investigations team (for example, the ECO or ER teams). The Whistleblowers
will be informed of their involvement. These people will be bound by the same confidentiality obligations as the
Local Officers.

The Whistleblower will be informed in writing within three (3) months from the acknowledgement of receipt or
from the end of the seven (7) days period provided for the acknowledgement of receipt to be sent, of any
measures and outcomes resulting from the Whistleblower's report. In case of an anonymous report, the
information will be sent on the email address provided to this end by the reporter.

In France, there is a strict confidentiality applicable to:

e the identity of the Whistleblower;

e the identity of the persons mentioned in the report, including any person accused of a (suspected)
Breach; and

e the information contained in the report.

Confidentiality regarding elements enabling the Whistleblower to be identified can be waived with the
Whistleblower's consent, or in the event of mandatory disclosure to the judicial authorities.

Confidentiality of elements enabling the identification of the person accused of a (suspected) Breach cannot be
lifted, except to the judicial authority, once it has been established that the report is supported by sufficient

evidence (le caractére fondé).

Although HPE France encourages Whistleblowers to identify themselves in order to facilitate the processing of
their report, Whistleblowers may always choose to make an anonymous report. It should be noted that the
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processing of an anonymous report and the implementation of applicable protection measures will be more
difficult. Anonymous reports will be treated in a manner that enables the Whistleblower to remain anonymous.

In France, employees may also use the group reporting channel identified in the EU Policy, i.e. the Ethics Hotline,
which is operated by the HPE Ethics & Compliance Office (ECO). Using the Ethics Hotline means the concern will
be heard and potentially investigated using the ECO group resources and according to that separate process, and
not according to this addendum or within the scope of the French law.

External Reporting

HPE France strongly encourages reports to be made internally so that any concerns can be resolved.
However, should individuals decide to report their concerns externally in compliance with applicable
provisions, this can be done with the following competent authorities for France.

(1) Public procurement:
e Agence frangaise anticorruption (AFA)
e Direction générale de la concurrence, de la consommation et de la répression des fraudes (DGCCRF)
e Autorité de la concurrence

(2) Financial services, products and markets and prevention of money laundering and terrorist
financing:
e Autorité des marchés financiers (AMF)
e Autorité de contréle prudentiel et de résolution (ACPR)

(3) Product safety and compliance:
e Direction générale de la concurrence, de la consommation et de la répression des fraudes (DGCCRF)
e  Service central des armes et explosifs (SCAE)

(4) Transport safety:
e Direction générale de I'aviation civile (DGAC)
e Bureau d'enquétes sur les accidents de transport terrestre (BEA-TT)
e Direction générale des affaires maritimes, de la péche et de I'aquaculture (DGAMPA)

(5) Environmental protection:
e General Inspectorate for the Environment and Sustainable Development (IGEDD)

(6) Radiation protection and nuclear safety:
e Autorité de sireté nucléaire (ASN)

(7) Food safety:
e Conseil général de I'alimentation, de I'agriculture et des espaces ruraux (CGAAER)

e Agence nationale chargée de la sécurité sanitaire de I'alimentation, de I'environnement et du travail
(ANSES)

(8) Public health :

e Agence nationale chargée de la sécurité sanitaire de I'alimentation, de I'environnement et du travail
(ANSES)

e Agence nationale de santé publique (Santé publique France, SpF)
e Haute Autorité de santé (HAS)
e Agence de la biomédecine
e FEtablissement frangais du sang (EFS)
e Comité d'indemnisation des victimes des essais nucléaires (CIVEN)
e General Inspectorate of Social Affairs (IGAS)
e Institut national de la santé et de la recherche médicale (INSERM)
e  (Conseil national de I'ordre des médecins,
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e  Conseil national de I'ordre des masseurs-kinésithérapeutes,
e Conseil national de I'ordre des sages-femmes

e  Conseil national de I'ordre des pharmaciens

e Conseil national de I'ordre des infirmiers

e Conseil national de I'ordre des chirurgiens-dentistes

e Conseil national de I'ordre des pédicures-podologues

e Conseil national de I'ordre des vétérinaires

(9) Consumer protection:
e Direction générale de la concurrence, de la consommation et de la répression des fraudes (DGCCRF)

(10) Protection of privacy and personal data, security of networks and information systems:
e Commission nationale de l'informatique et des libertés (CNIL)
e Agence nationale de la sécurité des systéemes d'information (ANSSI)

(11) Violations affecting the financial interests of the European Union:
e Agence frangaise anticorruption (AFA), for breaches of probity
e Direction générale des finances publiques (DGFIP)
e Direction générale des douanes et droits indirects (DGDDI)

(12) Violations relating to the internal market:
e Direction générale de la concurrence, de la consommation et de la répression des fraudes (DGCCRF)
e Autorité de la concurrence
e Direction générale des finances publiques (DGFIP)

(13) Activities carried out by the Ministry of Defense:
e Contréle Général des Armées (CGA)
e College of Inspectors General of the Armed Forces

(14) Public statistics:
e  Public Statistics Authority (ASP)

(15) Agriculture:
e Conseil général de I'alimentation, de I'agriculture et des espaces ruraux (CGAAER)

(16) National education and higher education :
e  Meédiateur de I'éducation nationale et de I'enseignement supérieur

(17) Individual and collective labor relations, working conditions:
e Direction générale du travail (DGT)

(18) Employment and vocational training:
e Délégation générale a I'emploi et a la formation professionnelle (DGEFP)

(19) Culture:
e Conseil national de I'ordre des architectes, for the practice of architecture
e Conseil des maisons de vente, for public auctions

(20) Rights and freedoms in relations with State administrations, local authorities, public
establishments and organizations with a public service mission:
e Défenseur des droits

(21) Best interests and rights of the child:
e Défenseur des droits
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(22) Discrimination:
e Défenseur des droits

(23) Ethics of security personnel:

e Défenseur des droits

The list of External Authorities can be accessed here: https://www.legifrance.qgouv.fr/jorf/id/JORFTEXT000046357368

4.2. Information on how to report can be found on the respective authority's website. It is also possible to seek advice
on a confidential basis from the Défenseur des droits before reporting any (suspected) Breaches.
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EU WHISTLEBLOWING POLICY: COUNTRY ADDENDUM

FRANCE (CDS)

1. Purpose

1.1. This French Addendum to the European Whistleblowing Policy ("French Addendum") supplements the European
Whistleblowing Policy ("EU Policy") and provides guidelines for the implementation of the French Law No 2016-1691
dated 9 December 2016 and French Decree No 2022-1284 dated 3 October 2022 ("French law").

12.  Inthe event of a conflict, this French Addendum will prevail for Hewlett-Packard CDS France SAS ("HPE CDS France".
Save for where a local approach is specifically listed in this French Addendum, the EU Policy will continue to apply
without amendment.

1.3.  This French Addendum may be updated from time to time.

2. Who this section applies to locally

2.1.  In France, the following definitions apply:

o  Whistleblower: a prospective, current or former HPE CDS France employee (including job candidates
regarding breaches in relation to their job application), and any person who performs or performed work for
HPE CDS France other than on the basis of an employment agreement (including agency workers, consultants,
volunteers, interns, shareholders and members of the administrative, management or supervisory body, self-
employed contractors, subcontractors and suppliers and anyone working under the supervision of them) who
reports in good faith, without direct financial consideration, a (suspected) Breach. The information must have
been obtained in the course of professional activities or the Whistleblower must have had personal knowledge
of it.

e Breach: any (i) criminal offence, (ii) misdemeanour, (iii) threat or harm to the public interest, (iv) violation or
attempt to conceal a violation of an international commitment duly ratified or approved by France, a unilateral
act of an international organization, European Union law, or (v) any violation of the SBC.

e  Local Officer: a Local Reporting Channel Officer / Team employed or hired by HPE CDS France to whom a
(suspected) Breach can be reported and who will handle the report, and follow up on the report with due care.

e  Employee: any current HPE CDS France employee, including trainees.

o Third Party: () shareholders, associates and any holder of securities giving access to the share capital or
voting rights within HPE CDS France, (ii) directors, officers and any person holding a corporate office within
HPE CDS France, (iii) external and occasional employees of HPE CDS France, such as temporary staff or service
providers working on site, (iv) employees whose employment relationship within HPE CDS France has ended,
(v) persons who have applied for a job within HPE CDS France, and (vi) HPE CDS France's contractors, their
subconftractors or, in case of legal entities, members of the administrative, management or supervisory bodies
of these contractors and subcontractors, as well as members of their staff.

2.2.  InFrance, the following persons also benefit from the protection provided to Whistleblowers:

e Any person who helps a Whistleblower to make a report;

e Any person connected with the Whistleblower (e.g., colleagues or relatives) and who could suffer retaliation in
a work-related context (e.g. from their employer, their client or the beneficiary of their services); and

e Legal entities that the Whistleblower controls, works for or is otherwise connected with in a work-related
context (e.g., personal service companies, suppliers, distributors etc.)

3. How to internally report a breach or concerns covered by this section locally

3.1.  Locally the Whistleblower who suspects a Breach can make a report in writing, orally by telephone or, upon request of
the Whistleblower within a reasonable time by means of a physical meeting:
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e In writing via the following website: EthicsPoint - Hewlett Packard Enterprise
e Hofline:
o  France (France Telecom) 0-800-99-0011
o  France (Paris Only) 0-800-99-0111
o France 0-800-99-1011
France 0-800-99-1111
France 0-800-99-1211
France (Telecom Development) 0805-701-288
Dial country number and then at English prompt dial 855-409-0075.
e Direct contact with the Local Officer: Lucia Morales (Country HR Lead)

The Reporter should also provide justification as to how they qualify as an Employee or Third Party, unless the report
is made anonymously.

Once a report is received, the Whistleblower will be sent an acknowledgment of receipt in writing within seven (7)
business days (jours ouvrés), unless the report is made anonymously. The Local Officer will assess whether the report
falls within the scope of this French Addendum and should result in a further investigation.

Where a report is received by the Local Reporting Channel, there may be circumstances where that report may sftill need
to be shared with specially trained and competent group resources to ensure that it is handled by the most experienced
and appropriate investigations team (for example, the ECO or ER teams). The Whistleblowers will be informed of their
involvement. These people will be bound by the same confidentiality obligations as the Local Officers.

The Whistleblower will be informed in writing within three (3) months from the acknowledgement of receipt or from the
end of the seven (7) days period provided for the acknowledgement of receipt to be senft, of any measures and outcomes
resulting from the Whistleblower's report. In case of an anonymous report, the information will be sent on the email
address provided to this end by the reporter.

In France, there is a strict confidentiality applicable to:

e the identity of the Whistleblower;
e theidentity of the persons mentioned in the report, including any person accused of a (suspected) Breach; and
e the information contained in the report.

Confidentiality regarding elements enabling the Whistleblower to be identified can be waived with the Whistleblower's
consent, or in the event of mandatory disclosure to the judicial authorities.

Confidentiality of elements enabling the identification of the person accused of a (suspected) Breach cannot be lifted,
except to the judicial authority, once it has been established that the report is supported by sufficient evidence (le
caractére fondé).

Although HPE CDS France encourages Whistleblowers to identify themselves in order to facilitate the processing of
their report, Whistleblowers may always choose to make an anonymous report. It should be noted that the processing
of an anonymous report and the implementation of applicable protection measures will be more difficult. Anonymous
reports will be freated in a manner that enables the Whistleblower to remain anonymous.

In France, employees may also use the group reporting channel identified in the EU Policy, i.e. the Ethics Hotline, which
is operated by the HPE CDS Ethics & Compliance Office (ECO). Using the Ethics Hotline means the concern will be heard
and potentially investigated using the ECO group resources and according to that separate process, and not according
to this addendum or within the scope of the French law.

External Reporting

HPE CDS France strongly encourages reports to be made internally so that any concerns can be resolved. However,
should individuals decide to report their concerns externally in compliance with applicable provisions, this can be
done with the following competent authorities for France.

(1) Public procurement:
e Agence francaise anticorruption (AFA)
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e Direction générale de la concurrence, de la consommation et de la répression des fraudes (DGCCRF)
e Autorité de la concurrence

(2) Financial services, products and markets and prevention of money laundering and terrorist
financing:
e Autorité des marchés financiers CAMF)
e  Autorité de contréle prudentiel et de résolution CACPR)

(3) Product safety and compliance:
e Direction générale de la concurrence, de la consommation et de la répression des fraudes (DGCCRF)
e Service central des armes et explosifs (SCAE)

(4) Transport safety:
e Direction générale de l'aviation civile (DGAC)
e Bureau d'enquétes sur les accidents de transport terrestre (BEA-TT)
e Direction générale des affaires maritimes, de la péche et de l'aquaculture (DGAMPA)

(5) Environmental protection:
e General Inspectorate for the Environment and Sustainable Development (IGEDD)

(6) Radiation protection and nuclear safety:
e Autorité de sdreté nucléaire CASN)

(7) Food safety:
e (Conseil général de I'alimentation, de l'agriculture et des espaces ruraux (CGAAER)

e  Agence nationale chargée de la sécurité sanitaire de I'alimentation, de I'environnement et du travail (ANSES)

(8) Public health:

Agence nationale de santé publique (Santé publique France, SpF)
Haute Autorité de santé (HAS)

Agence de la biomédecine

Etablissement francais du sang (EFS)

Comité d'indemnisation des victimes des essais nucléaires (CIVEN)
General Inspectorate of Social Affairs (IGAS)

Institut national de la santé et de la recherche médicale (INSERM)
Conseil national de l'ordre des médecins,

Conseil national de l'ordre des masseurs-kinésithérapeutes,
Conseil national de l'ordre des sages-femmes

Conseil national de l'ordre des pharmaciens

Conseil national de l'ordre des infirmiers

Conseil national de l'ordre des chirurgiens-dentistes

Conseil national de l'ordre des pédicures-podologues

Conseil national de l'ordre des vétérinaires

(9) Consumer protection:
e Direction générale de la concurrence, de la consommation et de la répression des fraudes (DGCCRF)

(10)Protection of privacy and personal data, security of networks and information systems:
e Commission nationale de l'informatique et des libertés (CNIL)
e Agence nationale de la sécurité des systémes d'information CANSSI)

(11)Violations affecting the financial interests of the European Union:
e Agence francaise anticorruption (AFA), for breaches of probity
e Direction générale des finances publiques (DGFIP)
e Direction générale des douanes et droits indirects (DGDDI)

Agence nationale chargée de la sécurité sanitaire de I'alimentation, de I'environnement et du travail (ANSES)
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(12)Violations relating to the internal market:
e  Direction générale de la concurrence, de la consommation et de la répression des fraudes (DGCCRF)
e Autorité de la concurrence
e Direction générale des finances publiques (DGFIP)

(13)Activities carried out by the Ministry of Defense:
e  Contréle Général des Armées (CGA)
e  College of Inspectors General of the Armed Forces

(14)Public statistics:
e Public Statistics Authority (ASP)

(15)Agriculture:
e  Conseil général de I'alimentation, de I'agriculture et des espaces ruraux (CGAAER)

(16)National education and higher education :
e  Médiateur de I'éducation nationale et de I'enseignement supérieur

(17)Individual and collective labor relations, working conditions:
e Direction générale du travail (DGT)

(18)Employment and vocational training:
e Délégation générale a I'emploi et a la formation professionnelle (DGEFP)

(19)Culture:

e Conseil national de l'ordre des architectes, for the practice of architecture
e  Conseil des maisons de vente, for public auctions

(20)Rights and freedoms in relations with State administrations, local authorities, public establishments
and organizations with a public service mission:
e Défenseur des droits

(21)Best interests and rights of the child:
e Défenseur des droits

(22)Discrimination:
e  Défenseur des droits

(23)Ethics of security personnel:

e  Défenseur des droits

The list of External Authorities can be accessed here: https://www.legifrance.gouv.fr/jorf/id/JORFTEXT0O00046357368

4.2.

Information on how to report can be found on the respective authority's website. It is also possible to seek advice on a
confidential basis from the Défenseur des droits before reporting any (suspected) Breaches.
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