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Introduction
The 2025 Living Progress Data Summary is designed primarily to meet the information 
needs of analysts and contains performance data on our nonfinancial material topics—the 
issues that are most significant to our business, our stakeholders, and society. Selected 
data and an explanation of trends and management approach can be found in our 2025 
Living Progress Report.

Business changes

In 2025, HPE acquired Juniper Networks, expanding our portfolio of networking solutions. 
We are in the process of incorporating Juniper Networks into HPE’s reporting and data 
systems. A breakdown of data integration status is available here.  

Unless otherwise stated, data and activity reported relate to our fiscal year, which ends 
October 31st.

Assurance

In accordance with attestation standards established by 
the American Institute of Certified Public Accountants, 
external assurance provider SCS Global Services (SCS) 
performed an independent review of a selected number 
of key performance indicators in this Summary. Please 
see the scope of SCS’s work here.

Company profile

In 2025, our net revenue was $34.3 billion, approximately 61% of which was generated 
outside of the United States. We fulfilled taxation responsibilities in every location of 
operation and contributed net income taxes of $425 million.

Economic impact of HPE operations1

2025

Net revenue $34,296

Gross profit $10,377

Net cash provided by operating activities $2,919

Net revenue from outside the United States  60.9% 

Income taxes paid, net of refunds $425

Net revenue by segment 2

Server $17,745

Hybrid Cloud $5,754

Networking $6,850

Financial Services $3,504

Corporate Investments and Other $776
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1 All data presented is derived from HPE’s  2025 10-K.
2 HPE consolidated net revenue excludes inter-segment net revenue.

https://www.hpe.com/psnow/doc/a00159583enw
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Our data
Design for environment Eco labels across HPE’s product portfolio
Many of our products have been certified 
to high sustainability standards from 
globally recognized organizations, 
including EPEAT® and ENERGY STAR®, 
providing third-party verification of their 
environmental attributes. To learn more 
about HPE’s approach to Product lifecycle 
management, see pages 30-36 of the 
Living Progress Report.

Product group

% eligible product lines 
with ENERGY STAR® 

configurations

% eligible product 
lines on EPEAT® 

registry

% eligible product 
lines with CECP 
configurations

% eligible product 
lines with China SEPA

configurations

% new products 
with IT Eco 

Declarations3,4

Servers  98%  100%  100%  91%  100% 

Storage  57% N/A N/A N/A  100% 

Networking5 N/A N/A N/A N/A  100% 

Product return, reuse, and 
recycling Product return, reuse, and recycling
To learn more about HPE’s approach to 
Product lifecycle management, see pages 
30-36 of the Living Progress Report.

2023 2024 2025

Number of countries and territories with HPE return & recycling programs 65 65 65

Total reuse and recycling combined (metric tons, approximate) 14,395 13,628 12,633

Reuse 9,557 8,435 8,786

Recycling 4,838 5,193 3,846

Total recycling, by region (metric tons)

Americas 2,635 2,003 1,941

Europe, Middle East, and Africa 1,211 1,002 1,307

Asia Pacific and Japan6 992 2,188 598
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3 IT Eco Declarations are not generated for individual parts and accessories, nor do IT Eco Declarations include proactive declarations for company products acquired by HPE. For such products, we retroactively create the declarations.
4 HPE initiates IT Eco Declaration for all eligible new product lines; as of October 2025 a few were still awaiting finalization.
5 Eco labels across Networking products only include legacy HPE Networking products; Networking products associated with Juniper Networks have not been included for 2025.
6 2024 recycling volumes include additional Environmental Producer Responsibility (EPR) volumes. Starting in 2025, EPR volumes are being tracked and reported separately from volumes recycled, so prior year data is not comparable. .

https://www.hpe.com/psnow/doc/a00159583enw
https://www.hpe.com/psnow/doc/a00159583enw


Recycling and reuse vendor 
audits Recycling and reuse vendor audits
HPE has closed investigations of 100% of 
the major non-conformance findings 
identified at 4 recycling and reuse sites in 
2025 and will continue to work closely 
with vendors to ensure the corrective 
actions implemented remain the standard 
at facilities. Through HPE audit 
implementation and post-audit 
engagement, there continues to be an 
overall improvement of vendors’ 
understanding of HPE requirements and 
expectations, and processes to manage 
risks associated with their operations. The 
audits are intended to assess areas such 
as health and safety, management 
systems, labor, and ethical business 
practices. 

2024 2025

Onboarding audits for new recycling suppliers 1 0

Repeat hardware recycling audits completed 12 6

Onboarding audits for new reuse suppliers 2 1

Repeat audits of hardware reuse facilities 23 17

Countries in which hardware recycling audits took place 9 5

Countries in which hardware reuse audits took place 10 13

Recycling sites with major audit non-conformances 4 0

Reuse sites with major audit non-conformances 4 4

Percent of major non-conformance findings at recycling sites where investigations have been closed  100%  100% 

Percent of major non-conformance findings at reuse sites where investigations have been closed  100%  100% 

Recycling sites with an increased grade change 4 0

Reuse sites with an increased grade change 6 1

Recycling sites with a decreased grade change 4 2

Reuse sites with a decreased grade change 2 3

Recycling sites that maintained the same grade 4 4

Reuse sites that maintained the same grade 15 13
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Offerings associated with IT 
sustainability benefits 

Revenue attributed to offerings associated with IT sustainability 
benefits7

We annually calculate revenue from 
offerings associated with IT sustainability 
benefits. In 2025, these offerings 
comprised approximately 82% of HPE’s 
net revenue. This achievement stands as 
a testament to HPE’s continuous efforts to 
offering more sustainable and more 
efficient products and solutions.8

2025

Revenue attributed to offerings associated with IT sustainability benefits  82% 

HPE Living Progress Data Summary 2025 6

7 IT sustainability offering is defined as an offering that may help our customers to minimize the environmental impact of their IT infrastructure across its entire lifecycle. This figure is comprised of revenue from select product lines that demonstrate one or more of HPE’s 
defined sustainable technology attributes. 

8 HPE's calculation methodology was updated in 2025 to align to financial reporting processes and improve precision, including more detailed entity-level revenue attribution, updated finance systems, and a more granular product hierarchy. Consequently, FY25 results are 
not directly comparable with historical disclosures. The 2025 calculation includes Juniper Networks products and revenue from acquisition onwards.



Materials and packaging Packaging recycling content
In 2025, we increased the portion of our 
packaging that is recyclable or 
compostable to 96%, a 4 percentage 
point increase from 2024. This was 
achieved primarily by our efforts to 
replace polyurethane with recyclable 
alternatives such as paper board.

2023 2024 2025
Recycled material used (metric tons) 595 1,301 1,370
Recycled cushion material used (tons) 577 1,254 1,402
HPE packaging that is recyclable or compostable (metric tons) N/A9 28,905 32,044
HPE packaging that is recyclable or compostable (%) N/A9  91.91%  95.9% 

To learn more about HPE’s approach to 
Product lifecycle management, see pages 
30-36 of the Living Progress Report.

HPE’s quality management system (QMS) 
for servers, storage, and networking 
products and converged solutions 
complies with the requirements of ISO 
9001:2015. To learn more about HPE’s 
approach to Substances of concern, see 
page 31 of the Living Progress Report.

Material composition and recyclability of typical HPE products10

Material composition (%)

Device

Total 
weight of 

product (g) Metal
Recyclable 

plastics

Non-
recyclable 

plastics
Wires/ 
cables Glass

Printed 
circuit 

assemblies Other11
Recyclable 

content

HPE ProLiant Compute 
DL380 Gen12 20,458  68.04%  5.49%  0.16%  1.52%  —%  24.10%  0.71%  98.3% 

HPE ProLiant Compute 
ML350 Gen12 26,004  71.24%  9.05%  0.11%  2.15%  —%  14.64%  2.78%  98.0% 

HPE Synergy 480 
Gen12 Compute 
Module

6,974  60.63%  4.63%  —%  —%  —%  33.46%  1.51%  100.0% 

HPE Storage MSL3040 
Tape Library 20,684  76.05%  14.86%  1.05%  0.99%  0.28%  5.42%  1.32%  97.0% 

HPE Networking 
Instant On Access 
Point AP22

427  43.09%  22.15%  0.56%  —%  —%  27.16%  7.02%  99.4% 

HPE Networking 
EdgeConnect SD-WAN 
10104

1,109  77.10%  0.39%  —%  —%  —%  17.27%  5.22%  95.0% 
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9 Data not collected for years prior to 2024.
10 Based on Recyclability Assessment Tool (RAT) calculations for base models. HPE products are highly customizable/configurable, and results could vary based on configuration.
11 Includes rubber, cork, and other materials not included in the other categories.

https://www.hpe.com/psnow/doc/a00159583enw
https://www.hpe.com/psnow/doc/a00159583enw


Environmental footprint

Carbon footprint Carbon footprint (Scope 1, 2, and 3) (metric tons CO2e)
HPE emitted a total of 14,704,536 metric 
tons of CO2e. We reduced GHG emissions 
from our direct operations (Scope 1 and 2) 
by 27% compared to 2020 levels.

Currently, 99% of our emissions occur in 
the upstream and downstream portions 
of our value chain (Scope 3). Given this, 
we report carbon intensity (metric tons 
CO2e/$ million of net revenue) using 
emissions across the entire value chain 
(Scope 1, 2, and 3). In 2025, our carbon 
intensity decreased by 16% year-over-
year.

This report reflects a restatement of data 
from 2020 to 2024 to incorporate Juniper 
Networks into our GHG emissions. To 
learn more about our GHG emissions 
calculation methodology see the HPE 
Carbon Accounting Manual.

To learn more about HPE’s approach to 
Enabling efficient transformation, see 
pages 15-18 of the Living Progress Report.

2020 
(baseline) 2023 2024 2025

GHG emissions (Scope 1, 2, and 3)12 15,443,687 18,843,374 16,222,507 14,704,536

Operational GHG emissions (Scope 1 and Scope 2)13 271,266 212,201 211,620 198,803

Scope 1 39,798 41,493 46,150 42,167

Scope 2 (market-based method) 231,468 170,707 165,470 156,636

Scope 2 (location-based method) 428,625 367,242 366,961 378,066

Carbon intensity
(Scope 1-3 metric tons CO2e/$ million of net revenue)14 491 542 462 386

Scope 3 15,172,421 18,631,174 16,010,887 14,505,733

HPE Living Progress Data Summary 2025 8

12 Data from 2020 to 2024 has been restated to reflect HPE's current business following the acquisition of Juniper Networks in 2025. 
13 HPE’s operational emissions are calculated with the Scope 2 market-based method. 
14 Net revenue values used in intensity calculation in FY2020 through FY2025 are pro forma values that include Juniper Networks' historical revenue.

https://www.hpe.com/psnow/doc/4AA6-6241ENW
https://www.hpe.com/psnow/doc/4AA6-6241ENW
https://www.hpe.com/psnow/doc/a00159583enw


Carbon footprint (continued) Carbon footprint (Scope 1, 2, and 3) with management criteria (metric tons CO2e)
We report Scope 3 Transportation and 
Distribution emissions on a GHG Protocol 
(GHGP)-aligned basis. We also present a 
supplemental market-based Scope 3 
Transportation and Distribution metric, 
calculated using the HPE's specified 
criteria for market-based Scope 3 
accounting, to more accurately account 
for the impact of actions HPE is taking 
across our value chain to decrease 
emissions. For more information, please 
see our Carbon Accounting Manual. 

2020 2023 2024 2025

GHG emissions (Scope 1, 2, and 3) - management criteria 15,443,687 18,842,503 16,219,805 14,699,277

Operational GHG emissions (Scope 1 and Scope 2)15 271,266 212,201 211,620 198,803

Scope 3 emissions—management criteria 15,172,421 18,630,302 16,008,185 14,500,474

Upstream transportation and distribution—management criteria 325,694 430,492 363,714 324,900

Rest of Scope 3 (GHGP-aligned) 14,846,727 18,199,810 15,644,471 14,175,574

Operational emissions by region (Scope 1 and Scope 2) (metric tons CO2e)
2020 

(baseline) 2023 2024 2025

Scope 1 and Scope 2 (market-based) 271,266 212,201 211,620 198,803

Americas 149,959 110,783 128,212 134,850

Europe, Middle East, and Africa 35,306 32,279 33,132 32,698

Asia Pacific and Japan 86,001 69,139 50,276 31,255

Scope 1 39,798 41,493 46,150 42,167

Americas 18,322 22,658 25,047 23,689

Europe, Middle East, and Africa 17,907 14,826 15,743 13,847

Asia Pacific and Japan 3,568 4,009 5,360 4,631

Scope 2 (market-based) 231,468 170,707 165,470 156,636

Americas 131,637 88,126 103,165 111,161

Europe, Middle East, and Africa 17,398 17,452 17,389 18,851

Asia Pacific and Japan 82,433 65,130 44,916 26,624

Scope 2 (location-based) 428,625 367,242 366,961 378,066

Americas 229,264 186,298 179,875 185,227

Europe, Middle East, and Africa 24,282 12,391 13,696 15,918

Asia Pacific and Japan 175,079 168,553 173,390 176,920

HPE Living Progress Data Summary 2025 9

15 HPE’s operational emissions are calculated with the Scope 2 market-based method. 

https://www.hpe.com/psnow/doc/a00160561enw


Carbon footprint (continued) Operational emissions by type (Scope 1 and Scope 2) (metric tons CO2e)16

As part of the transition away from 
traditional fossil fuels, HPE adopted 
liquified natural gas (LNG) at select sites 
after 2020 to support operations via 
cogeneration.

Due to data availability, certain categories 
of refrigerant emissions have not been 
quantified for Juniper Networks prior to 
2025.

2020 
(baseline) 2023 2024 2025

Scope 1  39,798  41,493  46,150  42,167 

Natural gas  7,705  6,157  7,462  5,798 

Liquified natural gas  —  8,058  9,509  9,364 

Diesel & LPG17  2,271  751  3,159  2,760 

Transportation fleet (Air & Car)  25,008  20,487  20,191  18,091 

Refrigerants (Hydrofluorocarbons HFCs)18  4,814  6,038  5,773  6,153 

Renewable Liquified Natural Gas (CH4 & NO2)  —  2  —  — 

Biogas19  —  —  55 1

Scope 2 (market-based)  231,468  170,707  165,470  156,636 

Purchased electricity  231,293  170,379  164,335  154,558 

Purchased Electric Power—EV  41  304  504  1,108 

Chilled Water (purchased)  —  25  631  971 

District Heating (purchased)  133  —  —  — 

Scope 2 (location-based)  428,625  367,242  366,961  378,066 

Purchased electricity  428,451  366,914  365,826  375,988 

Purchased Electric Power—EV  41  304  504  1,108 

Chilled Water (purchased)  —  25  631  971 

District Heating (purchased)  133  —  —  — 
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16 Some segments do not add up to total due to rounding. 
17 HPE does not estimate or extrapolate diesel use for non-reporting sites.
18 Juniper Networks did not track certain categories of refrigerant emissions in years prior to 2025.
19 Includes emissions (in CO2e) from methane and nitrous oxide released during biogas combustion. Emissions from the release of carbon dioxide are included outside of our Scope 1 in line with GHG Protocol guidance; refer to the "Biogenic Emissions" table.



Carbon footprint (continued) GHG emissions Scope 3 (metric tons CO2e)20

We report Scope 3 Transportation and 
Distribution emissions on a GHG 
Protocol-aligned basis. We also present a 
supplemental market-based Scope 3 
Transportation and Distribution metric, 
calculated using the Company’s specified 
criteria for market-based Scope 3 
accounting. For more information, please 
see our Carbon Accounting Manual. 

2020 
(baseline) 2023 2024 2025

Scope 3 emissions by category 15,172,421 18,631,174 16,010,887 14,505,733

Purchased goods and services 3,870,404 4,432,953 3,971,239 3,901,839

Capital goods 97,878 102,037 101,349 83,407

Fuel- and energy-related activities 
(not included in Scope 1 or Scope 2) 137,693 124,943 133,093 137,659

Upstream transportation and distribution 325,694 431,364 366,416 330,159

Waste generated in operations 1,053 782 859 1,294

Business travel 31,642 55,847 51,381 32,175

Employee commuting 219,045 249,478 194,640 175,333

Upstream leased assets Not relevant Not relevant Not relevant Not relevant

Downstream transportation and distribution Not relevant Not relevant Not relevant Not relevant

Processing of sold products Not relevant Not relevant Not relevant Not relevant

Use of sold products 10,482,355 13,226,350 11,184,136 9,837,210

End-of-life treatment of sold products 6,657 7,419 7,775 6,658

Downstream leased assets Not relevant Not relevant Not relevant Not relevant

Franchises Not relevant Not relevant Not relevant Not relevant

Investments Not relevant Not relevant Not relevant Not relevant

GHG emissions Scope 3 with management criteria (metric tons CO2e)
2020 

(baseline) 2023 2024 2025

Scope 3 emissions—management criteria 15,172,421 18,630,302 16,008,185 14,500,474
Upstream transportation and distribution—management criteria 325,694 430,492 363,714 324,900
Rest of Scope 3 (GHGP-aligned) 14,846,727 18,199,810 15,644,471 14,175,574

HPE Living Progress Data Summary 2025 11

20 Some segments do not add up to total due to rounding.

https://www.hpe.com/psnow/doc/a00160561enw


Water footprint Energy-water nexus (cubic meters)21

The majority of our global water footprint 
can be attributed to the electricity 
associated with the use of our products 
(92%) and the energy needs of our 
suppliers (5%). Our operational water 
footprint is minimal (3%). To learn more 
about HPE’s approach to water, see page 
43 of the Living Progress Report.

WRI Aqueduct  
water risk category Operations

HPE operational energy Energy associated with use of our 
products

Withdrawal Consumption Withdrawal Consumption
Extremely High 113,265  10% 473,803,923  47% 709,969  19% 4,192,971,400  14% 11,093,894  11% 

High 61,030  5% 14,791,304  1% 79,726  2% 2,908,736,484  10% 8,921,313  9% 

Medium-High 781,107  70% 377,345,972  38% 2,474,654  68% 7,742,475,608  26% 44,649,619  45% 

Low-Medium 91,597  8% 58,204,908  6% 195,234  5% 7,226,623,323  24% 21,537,717  22% 

Low 14,348  1% 45,133,227  5% 56,136  2% 7,384,540,946  24% 9,697,780  10% 

No Data  51,174  5%  32,932,654  3%  126,658  3%  721,393,351  2%  2,717,612  3% 

HPE Living Progress Data Summary 2025 12

21 Our energy-water nexus modeling considers how our energy-water demands impact water risk regions. Our modeling leverages the WRI Aqueduct Risk Atlas.

https://www.hpe.com/psnow/doc/a00159583enw


Operations Operational energy use22

Our operations used 993,924 MWh of 
energy in 2025, essentially flat compared 
to 2020. We reduced our energy intensity 
by 9% in 2025 compared to 2024 and 14% 
compared to our 2020 baseline. 
Additionally, 51% of our electricity in 2025 
was sourced from renewables.

HPE prioritizes additionality aspects when 
purchasing renewable electricity. HPE did 
not purchase any unbundled RECs in 
2025, reflecting our evolving renewable 
energy sourcing approach. Renewable 
electricity use from VPPAs totalled over 
118,000 MWh in 2025, up 2% from 2024.

2020 
(baseline) 2023 2024 2025

Energy Use (MWh)23  949,425  943,799  970,391  993,924 

Energy Use (GJ)  3,417,932  3,397,676  3,493,407  3,578,126 

Operational Energy Intensity (MWh/$ million of net revenue)24,25  30  27  28  26 

Electricity sourced from renewables (% of total electricity use)23  36 %  45%  49%  51% 

Direct Energy use in Operations (MWh) (Scope 1)  52,651  85,734  108,995  98,455 

Natural Gas  42,513  33,973  41,175  31,993 

Liquified Natural Gas  —  45,693  53,737  52,665 

Renewable Liquified Natural Gas  —  2,514  —  — 

Diesel—Stationary  8,684  2,642  12,192  10,633 

Liquefied Petroleum Gas  336  379  334  311 

Renewable Power On-site Owned  1,119  532  1,248  1,671 

Biogas  —  —  309  1,181 

Indirect Energy Use in Operations (MWh) (Scope 2)  896,774  840,721  843,100  883,707 

Electricity Sourced from Nonrenewable Energy  571,841  453,976  422,634  428,235 

Electricity Sourced from Renewable Energy  324,161  386,607  416,955  450,073 

Chilled Water & District Heating  772  138  3,511  5,399 

Energy generated and consumed outside of Scope 1 & 2 (MWh)  —  17,344  18,296  11,762 

Nonrenewable electricity from co-generation  —  16,417  18,296  11,762 

Renewable electricity from co-generation  —  927  —  — 
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22 Some segments do not add up to total due to rounding.
23 Includes both direct and indirect energy use, which are the source of Scope 1 and Scope 2 emissions respectively. 
24 Net revenue used in intensity calculation in years up to and including FY2025 are pro forma values that include 12 months of Juniper Networks' revenue.
25 Energy intensity is calculated using total reported energy use (from both Scope 1 and Scope 2 sources, with energy generated and consumed outside of Scope 1 and 2).



Operations (continued) Air pollutants (metric tons)26

HPE is committed to maintaining 
compliance with global environmental 
regulations. To learn more about HPE’s 
approach to Operations, see pages 41-44 
of the Living Progress Report.

202527

Air pollutants total 256.13

Nitrous Oxide (NOx) 160.93

Sulfur Dioxide (SO2) 53.56

Particulate Matter (PM10) 4.80

Carbonate Oxide (CO) 36.84

Volatile Organic Compounds (VOC)  4.44 

Operations ozone depletion
2020 

(baseline) 2023 2024 2025

Ozone depletion potential of estimated emissions (kg of CFC-11 equivalent)  2.15  3.86  2.29  1.15 

Americas  2.11  3.06  1.73  0.97 

Europe, Middle East, and Africa  —  —  —  — 

Asia Pacific and Japan  0.04  0.80  0.56  0.18 

Biogenic emissions (metric tons CO2)
2020 

(baseline) 2023 2024 2025

Scope 1—Renewable Liquified Natural Gas28 Not tracked  447  —  — 

Scope 1—Biogas29 Not tracked  —  55  210 

Scope 3—Upstream Transportation and Distribution  —  872  2,702  5,258 
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26 Air pollutants are calculated based on actual engine run time and the maximum horsepower rating for each engine. This is a conservative approach; actual air pollutants generated may be lower as engines are often run at less than 100% load. 
27 Restatement for prior years was not possible due to Juniper Networks data unavailability.
28 Data tracked as of FY23.
29 Data tracked as of FY24.

https://www.hpe.com/psnow/doc/a00159583enw


Operations (continued) Electricity use by region (MWh)
2020 

(baseline) 2023 2024 2025

Electricity (purchased and on-site generated) 897,120 857,714 860,069 892,540

Americas 557,086 550,855 541,476 565,478

Europe, Middle East, and Africa 84,416 59,036 64,422 68,240

Asia Pacific and Japan 255,619 247,823 254,172 258,822

Electricity (purchased or generated from renewable energy) 325,279 389,653 418,222 451,751

Americas 167,046 235,224 227,415 222,899

Europe, Middle East, and Africa 35,323 14,980 16,562 21,233

Asia Pacific and Japan 122,911 139,450 174,246 207,618

Water (cubic meters)30

Our operations withdrew 1,112,521 cubic 
meters of water in 2025, remaining 
relatively flat year-over-year, and 
representing an overall decrease of 22% 
from 2020. 

To learn more about HPE's approach to 
Water, see page 43 of the Living Progress 
Report.

2020 
(baseline) 2023 2024 2025

Water withdrawal, by region 1,422,161 1,114,516 1,104,726 1,112,521

Americas 969,124 745,238 782,621 793,531

Europe, Middle East, and Africa 160,893 97,375 87,628 100,196

Asia Pacific and Japan 292,145 271,903 234,477 218,794

Water withdrawal, by source 1,422,161 1,114,516 1,104,726 1,112,521

Municipal water 1,377,738 1,019,872 1,034,941 1,036,444

Rainwater 3,236 3,935 4,670 5,140

Tanker water 41,187 90,710 65,115 70,937

Water reused31 81,959 100,880 102,797 85,459

HPE Living Progress Data Summary 2025 15

30 Some segments do not add up to total due to rounding.
31 This includes reused water, recycled water, and reused treated sewage treatment plant water.

https://www.hpe.com/psnow/doc/a00159583enw
https://www.hpe.com/psnow/doc/a00159583enw


Operations (continued) Waste
In 2025, we generated 8,992 metric tons 
of non-hazardous waste, driven by higher 
production volumes and site renovations 
and facility consolidation. These 
integration-related activities also affected 
our waste diversion performance.   

We diverted 84% of our nonhazardous 
operational waste from landfill, below our 
annual target of 90%. To support our 
waste management strategy, we maintain 
an annual operational recycling target of 
77%. In 2025, we achieved an 80% 
recycling rate in 2025—exceeding our 
target.

To learn more about HPE's approach to 
waste calculations, see our Waste 
Accounting Manual.

To learn more about HPE’s approach to 
Waste management, see page 44 of the 
Living Progress Report.

2020 
(baseline) 2023 2024 2025

Nonhazardous waste (metric tons) 8,629 7,543 7,539 8,992

Americas 5,344 4,728 4,437 6,522

Europe, Middle East, and Africa 740 443 560 433

Asia Pacific and Japan 2,544 2,372 2,543 2,038

Nonhazardous waste landfill diversion rate (percentage of total generated)  81%  85%  86%  84% 

Americas  79%  84%  85%  83% 

Europe, Middle East, and Africa  71%  70%  74%  60% 

Asia Pacific and Japan  89%  90%  92%  92% 

Nonhazardous waste recycled rate (percentage of total generated)  74%  78%  82%  80% 

Americas  77%  82%  82%  82% 

Europe, Middle East, and Africa  68%  64%  69%  55% 

Asia Pacific and Japan  68%  73%  84%  78% 

Nonhazardous waste incinerated (metric tons) 762 642 437 465

Nonhazardous waste incinerated without energy recovery 136 142 105 84

Nonhazardous waste incinerated with energy 626 500 332 381

Hazardous waste (metric tons) 68 23 32 47

Americas 37 14 17 46

Europe, Middle East, and Africa 2 1 1 0.3

Asia Pacific and Japan 30 8 14 0.8
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Supply chain environmental impact Supplier environmental performance32

Our production suppliers’ operational 
emissions have decreased by 15% from 
our 2020 baseline to 2024. Although 
supplier operational emissions increased 
32% from 2023 to 2024—largely driven by 
shifts in supply chain spend—overall 
emissions intensity declined by 15%. 
Production suppliers with science-based 
Scope 1 and Scope 2 targets increased by 
22 percentage points, largely due to a 
large partner setting a science-based 
target. Shifts in percentage of suppliers 
with water consumption or withdrawal 
related goals, and waste reduction goals 
were driven by shifts in supply chain 
spending rather than suppliers revising 
their targets.

To learn more about HPE’s approach to 
Environmental impact of our supply chain, 
see pages 37-40 of the Living Progress 
Report.

2020 2023 2024

Suppliers (by spend) who have a sustainability report based on Global Reporting Initiative (GRI) 
Protocol  87%  92%  95% 

Third-party verification of GHG emissions in line with CDP verification  70%  96%  92% 

Production supplier GHG emissions33

Production supplier Scope 1 and Scope 2 emissions (metric tons CO2e) 737,084 478,313 629,863

Production suppliers with science-based Scope 1 and Scope 2 targets34,35  25%  48%  70% 

Production suppliers with Scope 1 and 2 targets that track with climate science36  19%  7%  13% 

Production suppliers with SBTi-approved targets  16%  41%  57% 

Production suppliers committed to set science based targets (SBTs) within two years  55%  10%  9% 

Production suppliers stating their commitment to set via CDP report  47%  9%  8% 

Production suppliers with commitment to the SBTi to set SBTs  8%  1%  1% 

Production supplier water withdrawal

Production suppliers with water withdrawal or water consumption related goals (% of spend)37  48%  70%  63% 

Production supplier waste generation38

Production suppliers with waste reduction goals (% of spend)  58%  74%  65% 

Supplier engagement and KPIs
2023 2024 2025

Manufacturing suppliers by spend disclosing environmental performance on public supplier 
lists (%)  95%  95%  89% 

Buyers who have received training on sustainable procurement (%)39 N/A N/A  21% 

Representatives from direct suppliers who attended supplier training (%)  62%  52%  71% 
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32 With the exception of product transport, supplier data is reported as a one-year lag. Therefore, the most recent data available is from 2024.
33 Emissions are estimated based on suppliers’ reported emissions and their dollar volume of HPE business compared to their total revenue. Data collected (via CDP) represented 96% of suppliers and is extrapolated to 100% of first-tier production suppliers.
34 Targets to reduce GHG emissions are considered “science-based” if they are in line with the latest climate science to limit global warming to well below 2˚C above pre-industrial levels and pursue efforts to limit warming to 1.5˚C. Supplier targets may or may not be approved 

by the Science Based Target initiative (SBTi), which champions science-based target setting and independently assesses companies’ targets. Supplier targets and stated commitments are based upon suppliers’ reporting to CDP.
35 Targets must be near-term, no longer than 15 years, with a base year not earlier than 2015. Adjusted from a 5-10 near-term target in 2025 to align with EPEAT criterion for servers.
36 Represents those suppliers whose emissions are declining below the required trajectory required to maintain emissions reduction in line with climate science.
37 HPE reviews supplier goal-setting for water and waste based on long-term commitment and measurement from an established baseline. 
38 Waste metrics are estimated based on suppliers reported waste data and their dollar volume of HPE business compared to their total revenue.
39 Calculation methodology was updated in 2025 to reflect a broader group of buyers across HPE. As a result, 2025 values are not comparable to reported values for prior years.

https://www.hpe.com/psnow/doc/a00159583enw
https://www.hpe.com/psnow/doc/a00159583enw


Supply chain environmental impact 
(continued) Supplier ISO certifications40

2025

Environmental certifications
Percent of suppliers (by spend) certified to ISO 14001  98% 
Percent of suppliers (by spend) certified to ISO 50001  70% 

Occupational health and safety certifications
Percent of supplier facilities certified to ISO 45001  95% 

Estimated total GHG emissions from product transport and distribution 
(metric tons CO2e)41

We report transportation and distribution 
(Scope 3 Category 4) emissions on a GHG 
Protocol-aligned basis. We also present a 
supplemental market-based Scope 3 
emissions associated with Transportation 
and Distribution, calculated using HPE's 
management criteria.42

Transport mode

Gross GHG 
emissions 

(mt CO2e)43

Environmental 
attributes
(mt CO2e)

GHG emissions with 
management 

criteria (mt CO2e) Metric tons shipped

Metric tons CO2e/
metric tons 

shipped44

Road 15,673 1,698 13,975 144,084 0.10

Rail 4 0 4 156 0

Ocean45 2,425 1,785 640 30,809 0.02
For more information see page 11. Air 303,832 1,775 302,057 97,003 3.11

Warehouse 8,225 0 8,225 N/A N/A
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40 Percentages are based on suppliers that responded to the Responsible Business Alliance (RBA) self-assessment questionnaire and completed the control questions. 
41 Each of HPE’s logistics service providers (LSPs) uses one or more of the following standards, (Smart Freight Center GLEC Framework, US EPA SmartWay, IATA RP 1678, EcoTransIT, or another science-based methodology, including well-to-wheel fuel-based metrics) to 

collect GHG emissions data.
42 As accounting guidance for market instruments in Scope 3 continues to evolve, we may refine this market-based approach, restate prior-period supplemental figures, or expand, narrow, or discontinue the categories to which this approach applies in future reporting 

periods.
43 In compliance with NSF/ANSI 426-2019 Environmental Leadership and Corporate Social Responsibility Assessment (EPEAT) for Servers, corporate optional criterion 12.5.3 “Environmental Impact of Product Transportation,” a summary of results for absolute freight GHG 

emissions and normalized GHG emissions for each transportation mode are shared. 
44 Calculated using the GHG emissions with management criteria. 
45 HPE’s current network does not utilize inland waterways, which if used, would be included in the Ocean category.

https://www.responsiblebusiness.org/


Board composition Board representation matrix46

To learn more about HPE’s Board of Directors, 
see pages 59-61 of the Living Progress 
Report.

Female Male

Part I: Gender identity

Directors 6 7

Part II: Ethnic identity

African American or Black 1 0

Alaskan Native or Native American 0 0

Asian 0 0

Hispanic or Latinx 0 1

Native Hawaiian or Pacific Islander 0 0

White 5 6
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46 As of October 31, 2025.

https://www.hpe.com/psnow/doc/a00159583enw
https://www.hpe.com/psnow/doc/a00159583enw


Employees

HPE supports the freedom of association of our team members, and we 
comply with all applicable laws. Team members are represented by work 
councils, unions, or covered by a collective bargaining agreement in 
about 60% of the countries in which HPE operates. In total, HPE has 
relationships with 32 unions worldwide, with collective bargaining 
covering 33% of our workforce, remaining consistent with 2024. In 2025, 
35% of our workforce had their health and safety interests represented 
through formal joint management—worker health and safety committees. 
Of those, 32% were represented by elected employees.

We support learning and development at every stage of the talent 
lifecycle. In 2025, team members completed 721,050 learning courses, 
leading to an average of 10.3 learning hours per team member.47 89.7% of 
team members had access to retirement benefits in 2025 and 100% had 
healthcare coverage. Our voluntary turnover rate was 4.9%, remaining 
well below the industry average of 6.3%.48

To learn more about HPE’s approach to Team member development, 
engagement, and well-being, see pages 46-52 of the Living Progress 
Report.

In 2025, our lost time incident rate (LTIR) was 0.02, consistent with 2024. 
Our recordable incident rate (RIR) was 0.06, consistent with 2024 and 
below the industry average RIR of 0.1.49

To learn more about HPE’s approach to Team member health and safety, 
see pages 53-54 of the Living Progress Report.
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47 Including mandatory trainings.
48  Mercer/Comptryx Market View: Global Tech Companies (2025).
49 U.S. Bureau of Labor Statistics, Data Processing, Hosting and Related Services industry. Published as of January 2026.

https://www.hpe.com/psnow/doc/a00159583enw
https://www.hpe.com/psnow/doc/a00159583enw
https://www.hpe.com/psnow/doc/a00159583enw
https://www.bls.gov/web/osh/table-1-industry-rates-national.htm


Employees (continued) Employee demographics

Active employees, 2025
Men Men (%) Women Women (%) Total50

Employees (regular full-time and part-time) by region and gender51

Americas 13,076  68.46% 5,972  31.27% 19,099

Asia Pacific and Japan 15,100  65.51% 7,949  34.49% 23,050

Europe, Middle East, and Africa 8,294  62.78% 4,887  36.99% 13,211

Total 36,470  65.88% 18,808  33.97% 55,360

Employees (regular full-time) by employment type and gender

Executives 304  74.51% 104  25.49% 408

Directors 991  70.99% 404  28.94% 1,396

Managers 3,239  69.40% 1,418  30.38% 4,667

Professionals 30,328  67.16% 14,764  32.69% 45,161

Other 1,475  44.67% 1,826  55.30% 3,302

Technical Staff52 17,512  80.25% 4,259  19.52% 21,821

Employees (regular part-time) by employment type and gender

Executives 1  100.00% 0  0.00% 1

Directors 0  0.00% 4  100.00% 4

Managers 5  29.41% 12  70.59% 17

Professionals 126  33.42% 250  66.31% 377

Other 1  3.70% 26  96.30% 27

Technical Staff 93  66.43% 47  33.57% 140

World workforce by age group

30 and under  15.31% 

31-50  58.11% 

51 and over  26.56% 

Age not listed  0.03% 

Employee voluntary turnover  4.90% 

Employees covered by collective bargaining agreements  33% 

HPE Living Progress Data Summary 2025 21

50 The total may not equal the sum of the segments because the gender of 82 employees is uncategorized (approximately 0.1%).
51 Employee demographic data does not include Juniper Networks employees. As a result, total headcount shown in this table will not match total company headcount as reported in HPE's 2025 Form 10-K or page 7 of the Living Progress Report.
52 Technical Staff mutually inclusive with job levels.

https://otp.tools.investis.com/clients/us/hp_enterprise1/SEC/sec-show.aspx?FilingId=19004853&Cik=0001645590&Type=PDF&hasPdf=1
https://www.hpe.com/psnow/doc/a00159583enw


Employees (continued) Employee demographics

Regular, active employees
202353 202454 2025

Women employees (% of total)  33.32%  33.39%  33.97% 

Americas  30.82%  30.89%  31.27% 

Asia Pacific and Japan  33.98%  33.93%  34.49% 

Europe, Middle East, and Africa  35.88%  36.13%  36.99% 

Women managers (% of total management workforce)  28.62%  29.41%  29.91% 

Americas  30.20%  30.98%  31.17% 

Asia Pacific and Japan  22.95%  23.36%  23.39% 

Europe, Middle East, and Africa  32.29%  33.65%  35.56% 

Senior ranking positions held by women (Director level and above) 
(% of total top management positions)  27.57%  28.13%  28.30% 

Americas  29.80%  30.27%  30.27% 

Asia Pacific and Japan  19.42%  18.86%  18.18% 

Europe, Middle East, and Africa  26.28%  28.13%  30.02% 

U.S. Employees by ethnicity (% of total)55

White  56.23%  55.43%  55.16% 

Not specified/unknown  9.45%  9.26%  9.20% 

All minorities  34.32%  35.31%  35.64% 

Black/African American  4.83%  4.93%  4.97% 

Hispanic/Latinx  6.53%  6.67%  6.68% 

Asian  20.19%  20.80%  21.06% 

Native American/Indigenous  0.31%  0.33%  0.33% 

Multiracial  2.34%  2.46%  2.50% 

Pacific Islander/Native Hawaiian  0.12%  0.11%  0.09% 

Veterans  3.49%  3.90%  4.02% 

Person with disability  8.88%  9.92%  9.78% 
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53 Regular Active Workers (10/31/2023) plus 117 Acquired Regular Active workers in FY25 (82 Morpheus; 35 Daos).
54 Regular Active Workers (10/31/2024) plus 117 Acquired Regular Active workers in FY25 (82 Morpheus; 35 Daos).
55 Veterans and Persons with disability are mutually inclusive of U.S. ethnic team members. Sum of “White” and “All Minorities” may not equal 100% because some people opt not to declare U.S. ethnicity.



Employees (continued) Employee demographics

Regular, active employees
2023 2024 2025

U.S. senior ranking positions, by ethnicity
(Director level and above) (% of total top management positions)56

White  58.96%  58.52%  59.55% 

Not specified/unknown  11.47%  11.51%  10.77% 

All minorities  29.57%  29.96%  29.68% 

Black/African American  3.31%  3.25%  2.23% 

Hispanic/Latinx  5.10%  5.36%  5.33% 

Asian  19.71%  19.60%  19.98% 

Native American/Indigenous  0.42%  0.44%  0.29% 

Multiracial  0.93%  1.23%  1.75% 

Pacific Islander/Native Hawaiian  0.08%  0.09%  0.10% 

Veterans  3.06%  3.25%  3.30% 

Person with disability  8.07%  9.67%  9.12% 
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56 Veterans and Persons with disability are mutually inclusive of U.S. ethnic team members. Sum of “White” and “All Minorities” may not equal 100% because some people opt not to declare U.S. ethnicity.



Employees (continued) Employee demographics

Regular, active employees
2023 2024 2025

Global new hires, by gender (% of total)57

Female  34.84%  33.07%  34.07% 

Male  64.95%  66.77%  65.57% 

U.S. Executives (% of total)58

White  60.25%  62.88%  61.77% 

Not specified/unknown  9.01%  10.12%  11.60% 

All minorities  30.75%  26.99%  26.62% 

Black/African American  3.73%  3.99%  2.05% 

Hispanic/Latinx  4.35%  4.91%  5.12% 

Asian  22.36%  17.79%  18.77% 

Native American/Indigenous  0%  0%  0% 

Multiracial  0.31%  0.31%  0.68% 

Pacific Islander/Native Hawaiian  0%  0%  0% 

Veterans  4.35%  4.29%  3.07% 

Person with disability  8.70%  8.28%  7.51% 
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57 The total may not equal the sum of the segments because the gender of individuals who did not declare were not included in the analysis, nor placed into a default classification.
58 Veterans and Persons with disability are mutually inclusive of U.S. ethnic team members. Sum of “White” and “All Minorities” may not equal 100% because some people opt not to declare U.S. ethnicity.



Employees (continued) Employee demographics

Regular, active employees
2023 2024 2025

U.S. Directors (% of total)59

White  58.48%  56.77%  58.67% 

Not specified/unknown  12.40%  12.07%  10.43% 

All minorities  29.12%  31.16%  30.89% 

Black/African American  3.16%  2.96%  2.30% 

Hispanic/Latinx  5.38%  5.54%  5.42% 

Asian  18.71%  20.32%  20.46% 

Native American/Indigenous  0.58%  0.62%  0.41% 

Multiracial  1.17%  1.60%  2.17% 

Pacific Islander/Native Hawaiian  0.12%  0.12%  0.14% 

Veterans  2.57%  2.83%  3.39% 

Person with disability  7.84%  10.22%  9.76% 

U.S. Managers (% of total)59

White  57.98%  57.42%  57.50% 

Not specified/unknown  11.62%  11.51%  11.45% 

All minorities  30.40%  31.07%  31.05% 

Black/African American  3.30%  3.81%  3.79% 

Hispanic/Latinx  5.85%  6.36%  6.61% 

Asian  18.84%  18.08%  18.15% 

Native American/Indigenous  0.14%  0.14%  0.16% 

Multiracial  2.20%  2.54%  2.10% 

Pacific Islander/Native Hawaiian  0.07%  0.14%  0.24% 

Veterans  3.71%  4.73%  4.68% 

Person with disability  9.97%  11.30%  10.65% 
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59 Veterans and Persons with disability are mutually inclusive of U.S. ethnic team members. Sum of “White” and “All Minorities” may not equal 100% because some people opt not to declare U.S. ethnicity.



Employees (continued) Employee demographics

Regular, active employees
2023 2024 2025

U.S. professionals (% of total)60

White  55.25%  54.22%  53.67% 

Not specified/unknown  9.16%  8.95%  8.97% 

All minorities  35.59%  36.83%  37.36% 

Black/African American  5.08%  5.18%  5.37% 

Hispanic/Latinx  6.53%  6.64%  6.67% 

Asian  21.05%  21.99%  22.25% 

Native American/Indigenous  0.29%  0.32%  0.33% 

Multiracial  2.51%  2.60%  2.67% 

Pacific Islander/Native Hawaiian  0.14%  0.11%  0.08% 

Veterans  3.56%  3.90%  4.03% 

Person with disability  8.69%  9.60%  9.47% 

U.S. technical staff (% of total)60

White  49.37%  48.73%  48.13% 

Not specified/unknown  11.55%  11.28%  11.24% 

All minorities  39.08%  39.99%  40.63% 

Black/African American  2.90%  2.85%  2.85% 

Hispanic/Latinx  4.81%  4.86%  4.78% 

Asian  28.86%  29.67%  30.32% 

Native American/Indigenous  0.22%  0.24%  0.25% 

Multiracial  2.20%  2.28%  2.35% 

Pacific Islander/Native Hawaiian  0.09%  0.09%  0.07% 

Veterans  3.54%  3.90%  3.84% 

Person with disability  8.31%  9.22%  9.00% 
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60 Veterans and Persons with disability are mutually inclusive of U.S. ethnic team members. Sum of “White” and “All Minorities” may not equal 100% because some people opt not to declare U.S. ethnicity.



Employees (continued) Health and safety61

2023 2024 2025

Lost workday case rate (number)62 0.02 0.02 0.02

Americas 0.03 0.03 0.03

Europe, Middle East, and Africa 0.01 0.03 0.04

Asia Pacific and Japan 0.02 0.00 0.00

Recordable incidence rate (number)63 0.07 0.06 0.06

Americas 0.15 0.12 0.12

Europe, Middle East, and Africa 0.05 0.07 0.05

Asia Pacific and Japan 0.02 0.00 0.01

Leading causes of lost workdays (percentage)64

Slips, trips, and falls  36%  67%  9% 

Struck by/against/cut by  9%  8%  18% 

Caught in/between  0%  0%  0% 

Ergonomics: office environment  0%  0%  9% 

Ergonomics: materials handling  18%  8%  9% 

Automobile accidents  18%  8%  9% 

Overexertion  0%  0%  0% 

Other65  18%  8%  45% 

Leading causes of all recordable incidents (percentage)

Slips, trips, and falls  32%  47%  25% 

Struck by/against/cut by  20%  14%  25% 

Ergonomics: materials handling  18%  3%  9% 

Ergonomics: office environment  5%  6%  6% 

Automobile accidents  14%  8%  13% 

Caught in/between  0%  0%  0% 

Overexertion  0%  6%  3% 

Other66  11%  17%  19% 
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61 HPE did not have any fatalities in 2025.
62 Lost workday case rate is the number of work-related injuries that result in time away from work per 100 employees working a full year. Rates are calculated using Occupational Safety and Health Administration (OSHA) definitions for recordability around the world and using 

OSHA calculation methodologies.
63 Recordable incidence rate is the number of all work-related lost-time and no-lost-time cases requiring more than first aid per 100 employees working a full year. Rates are calculated using OSHA definitions for recordability around the world and calculation methodologies.
64 Some years may not add up to 100% due to rounding.
65 “Other” category includes lost workdays cases, including those related to stress, exertion not related to materials handling, manufacturing ergonomics, and assault.
66 “Other” category includes recordable incident cases, including those related to stress, nonchemical burns, manufacturing ergonomics, exertion not related to materials handling, and assault.



Employees (continued) Safety-related trainings
2024 2025

Number of safety-related trainings completed by team members 125 196

Headcount of employees that attended safety-related trainings 25,338 27,526

ISO certifications
The percentage of ISO certified global 
sales sites and headquarters declined 
despite an increase in certified sites due 
to the addition of Juniper Networks 
locations to our total site list. 

2024 2025

Percent of manufacturing sites certified to ISO 14001  100%  100% 

Percent of manufacturing sites certified to ISO 45001  100%  100% 

Number of global sales sites and headquarters certified to ISO 14001 9 12

Number of global sales sites and headquarters certified to ISO 45001 5 6

Percent of global sales sites and headquarters certified by ISO 14001 and/or ISO 45001  7%  4% 

HPE Living Progress Data Summary 2025 28



Social impact

HPE provided nearly $20.4 million in 
philanthropic contributions in 2025, 
including cash and product donations 
and employee volunteering. In total, 7,207 
team members contributed 191,700 
volunteer hours throughout the year. We 
surpassed our goal for 45% of team 
member volunteering to be skills-based, 
achieving 50.5% in 2025.

Through HPE Gives, more than 7,400 
nonprofits were supported in 2025. 

Aligned with our commitment to 
strengthening community resilience, we 
launch special campaigns in response to 
global events. In 2025, we contributed 
more than $500,000 through matching 
campaigns and grants to support victims 
of extreme weather events such as fire 
and floods.

To learn more about HPE’s approach to 
Fostering social impact, see pages 55-57 
of the Living Progress Report.

Social impact
2023 2024 2025

Social investment ($ million)67  $22.86  $16.27  $20.37 

Cash  $13.15  $9.16  $13.36 

Product donations68  $3.57  $0.35  $0.06 

Volunteering69  $6.14  $6.76  $6.95 

Number of team members who took part in volunteering activities 7,978 7,980 7,207

Number of hours of volunteer time 162,473 205,992 191,700

% of volunteer time that was skills-based  45%  47%  51% 

Average donation amount per employee  $628  $931  $823 

Team member participation in HPE Gives (number of team members)70 14,821 12,650 11,765

Contributions to HPE Gives ($ million)  $10.47  $10.71  $10.08 

Team member contributions  $4.39  $4.43  $4.10 

HPE Foundation matching  $4.50  $4.31  $3.91 

Volunteer rewards redeemed  $1.58  $1.96  $2.07 

Team member Directed Grants71  $0.20  $0.00  $0.00 

Disaster relief total giving  ($ million)72  $1.15  $0.62  $0.50 

Matching campaigns  $0.27 

Disaster Relief: California Wildfires 2025  $0.10 

Disaster Relief: Texas flood  $0.05 

Disaster Relief: Spain Floods  $0.03 

Other  $0.09 

Grants  $0.23 
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67 Social investments include all grants made to nonprofit organizations from HPE and the HPE Foundation, plus the valuation of employee volunteer hours. Data excludes contributions to the HPE Foundation and employee donations but includes HPE’s matching 
contributions and contributions from the HPE Foundation to other organizations. Some segments do not add up to total due to rounding.

68 Product donations are valued at the internet list price. This is the price a customer would have paid to purchase the equipment through HPE direct sales channels on the internet at the time the grant was processed.
69 Hourly rate based on type of volunteering: $195/hour for pro-bono (Taproot), $27.00/hour for all other volunteering (Independent Sector).
70 Number of employees who have donated, requested a match, tracked volunteer hours, or redeemed volunteer rewards via the HPE Gives platform.
71 Team Member Directed Grants were not active from 2024 onwards but were active in 2023.
72 Disaster relief support includes monetary donations from our team members and monetary and product donations from HPE.

https://www.hpe.com/psnow/doc/a00159583enw


Supplier inclusion Supplier inclusion
2025

HPE's spend with U.S. social and economically disadvantaged suppliers ($ million)73

Small businesses  $67 

Minority-owned businesses  $44 

Women-owned businesses  $36 

Veteran-owned businesses, disabled-owned businesses, HUBZone businesses, LGBTQ-owned businesses, and 
others74  $21 

Total amount spent by HPE with social and economically disadvantaged suppliers ($ million)  $108 

Tier 2 spend with socially and economically disadvantaged suppliers reported to HPE by participating prime 
suppliers ($ million)75  $40 
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73 Sections are mutually inclusive and do not add up to total. 
74 Subcategories within this value may be mutually inclusive.
75 Tier 2 spend represents calendar year 2025 rather than fiscal year.



Ethics Corporate ethics highlights
In 2025, most of the reported ethics 
incidents involved labor law. To help 
remediate these issues, we incorporate 
this topic into our annual Standards of 
Business Conduct (SBC) training.

To learn more about HPE’s approach to 
Corporate governance and ethical 
behavior, see pages 59-68 of the Living 
Progress Report.

2025

Percentage of active 
employees who 
completed annual SBC 
training76

 99.9% 

Number of anti-
corruption audits77 14

Ethics incidents reported
Items reported to HPE global Standards of
Business Conduct team or other compliance functions:78 2025

Labor law/HR  25% 

Misuse of assets  7% 

Reporting  12% 

Conflicts of interest  21% 

Anti-corruption79  7% 

Confidentiality  5% 

Workplace/security  14% 

Fraud  3% 

Competition  3% 

Theft  2% 

Failure to make ethical decisions  1% 

Brand protection/channel  1% 

Failure to cooperate with SBC investigation  1% 
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76 2025 SBC training includes four modules scheduled throughout the year.
77 Includes internal and external audits.
78 Some segments do not add up to total due to rounding.
79 The anti-corruption category is broadly defined and includes allegations of commercial bribery, kickbacks, and certain Global Business Amenities Policy violations, as well as alleged corruption related to foreign public officials.

https://www.hpe.com/psnow/doc/a00159583enw
https://www.hpe.com/psnow/doc/a00159583enw


Supply chain responsibility

Supplier Social and Environmental Responsibility (SER) performance is 
factored into our procurement decisions through our supplier business 
scorecard. Throughout the year, we evaluate our suppliers on their SER 
management systems, labor, responsible sourcing of minerals, materials 
compliance, and environmental programs, among other topic areas.

We work directly with our suppliers to rate their SER performance 
through our Supply Chain Responsibility Program. These evaluations are 
shared with both HPE sourcing and supplier partner leadership. HPE 
sourcing teams communicate performance to suppliers through SER 
scorecards during quarterly business reviews. Through these 
engagements, suppliers create corrective action plans (CAPs) that 
include timelines and a person accountable for driving each 
improvement and share these CAPs with HPE for approval. In the last few 
years, we have worked to improve the criteria against which we evaluate 
our suppliers, such as advancing our HPE Migrant Worker Standard, 
which is now also applicable to domestic migrant workers, and detailing 
our requirement for suppliers to provide effective remediation for child 
labor and forced labor. 

Data in this section reflects HPE performance throughout the year, 
combined with Juniper Networks from the time of acquisition onwards, 
unless otherwise noted. For more details, please see the Data Integration 
table.
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Supply chain responsibility 
dashboard

We work closely with our suppliers to 
maintain or elevate them into the effective 
or exceptional SER scorecard category. 
Compared to 2024, we saw a decline in 
unacceptable and concerning 
performance, alongside an increase in 
effective or exceptional ratings, with 78% 
of suppliers now in this category. This 
improvement is likely driven by closer 
monitoring and stronger partnerships with 
select suppliers. We conducted more 
forced labor assessments in 2025, and 
continued to partner with our suppliers to 
address and close any non-conformances 
identified quickly and effectively. Suppliers 
also continued to mature across 
environmental and responsible minerals 
scorecard components, including 
third-party assured water and waste 
targets and improved disclosures. In 2025, 
we simplified our scorecard and revised 
indicator weightings to better incentivize 
suppliers and clearly communicate 
performance standings.

Through our supply chain audit assurance 
program, we reached an estimated 
186,410 workers, partnering with suppliers 
for the purpose of improving working 
conditions and supporting worker 
well-being. While this represents a 
decrease from 2024, largely due to fewer 
audits in China-based facilities which 
employ large workforces, we expanded 
the reach of our programs by onboarding 
new suppliers, including those providing 
indirect products and services, as well as 
suppliers in our sub-tier.80,81

11%
Unacceptable

11%
Concern or 
warning

78%
Effective or 
exceptional
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80  Distribution includes final assembly, contract manufacturers, original equipment manufacturers, and strategic commodity supplier sites within HPE’s top 94% of supplier spend.
81 Scorecard distribution does not include scorecards for Juniper Networks suppliers, as Juniper Networks and HPE used different scoring systems during FY25.

SER scorecard 
distribution80,81



Supply chain responsibility 
dashboard (continued) Workers reached
We continued to partner with hardware 
suppliers representing 98% of our spend 
to make progress against our social 
supply chain goals. 

Toward our 2030 goals of 100%, in 2025 
we achieved:

2025

Workers reached by our supply chain responsibility program82 186,410

Workers consulted through in-person specialty assessments commissioned by HPE (in 
addition to worker interviews during audits) 7,692

Women workers 117,953

Women supervisors/managers 5,464

Forced labor risk indicators and impact
2025

Foreign migrant workers in our supply chain83 9,263

Top 3 nationalities of foreign migrant workers Filipino, Malaysian, Vietnamese

Facilities that provide worker accommodation 59

Percentage of workers reimbursed for recruitment fees identified 100%

Cumulative total of reimbursement fees to workers (since 2020)84,85 $3,386,056

Suppliers that demonstrate their commitment to the Employer Pays Principle in a 
written policy or commitment (%)85,86 86%

Suppliers that train their workers on human rights (%)85,86 83%

Suppliers that have effective grievance processes (%)85,86 86%

Additional program impact
2025

CAPs reviewed by HPE87 100%

CAPs approved, including full incorporation of HPE’s requested improvements 98%
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82 Total workers reached by our supply chain responsibility program includes the 7,692 workers that were consulted through specialized assessments and allegation investigations. 
83 Not directly comparable with prior value due to a processing discrepancy identified and corrected for FY25. 
84 Cumulative figures reflect totals from 2020 through 2025. Fee calculations exclude instances of non-conformancess with low ratings (e.g., insignificant amount of medical fees).
85 Value does not include Juniper Networks, as this metric was not historically tracked.
86 Suppliers are defined as HPE’s top hardware suppliers representing approximately 98% of our total FY24 purchases by spend volume.
87 In some instances, CAPs may be approved by recognized third-party reviewers such as the RBA Audit Quality Manager. HPE requires CAPs to address all non-conformancess identified through third-party assessments or other monitoring. HPE provides feedback to 

suppliers, highlighting improvements needed before HPE will approve their CAP.

86%

83%

86%
of suppliers are 
committed to the 
Employer Pays Principle

of suppliers train 
their workers on 
human rights

of suppliers' sites have 
implemented effective 
grievance processes



Supply chain responsibility 
dashboard (continued)

Social key performance indicators
2025

Critical findings related to the ILO Declaration on Fundamental Principles and Rights at Work: 
freedom of association; freedom from forced, bonded, or indentured labor; from child labor; or 
from discrimination

8

Critical findings related to occupational safety, emergency preparedness, or industrial hygiene 0

Critical findings related to disclosure of information 0

SER audits and assessments conducted (cumulative)88 1,077

Total audits (cumulative) 906

Full audits (cumulative) 562

Follow-up audits (cumulative) 344

Assessments and allegation investigations (cumulative) 171

Number of suppliers audited (total, cumulative) 446

Number of supplier facilities audited (total, cumulative) 794

Targeted suppliers that underwent an on-site SER audit (%)89  74% 

Targeted suppliers that have completed a human rights risk assessment (%)89  88% 

Targeted suppliers whose contracts include clauses on environmental, labor, and human rights requirements (%)  100% 
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88 Cumulative figures reflect totals from 2017 through 2025.
89 These percentages are evaluated on an annual basis; as Juniper Networks was acquired on July 2nd, 2025, Juniper Networks data is not included.



Performance monitoring SER audits and assessments conducted by region90

In 2025, 188 assessments were 
conducted for suppliers’ facilities (all on-
site) including 22 specialized assessments 
and one allegation investigation. 

We recognize that risk may be higher 
deeper in our supply chain and, as such, 
16% of suppliers’ facilities in our supply 
chain responsibility program are beyond 
tier 1.

When a major non-conformance is 
identified, suppliers are required to 
implement a CAP, which is verified with a 
follow-up audit. In cases where a critical 
issue is uncovered, we require stronger 
engagement with HPE including 
additional monitoring and support, and 
we downgrade the supplier on our SER 
scorecard.

Because most regular and forced labor 
audits were conducted in Asia Pacific, the 
majority of non-conformances were 
identified in that region. An exception is 
working hours, where excessive overtime 
remains a persistent challenge in China.

To learn more about HPE’s approach to 
ethical sourcing, see the Human Rights 
Report.

Greater China Asia Pacific Americas Europe

Onboarding assessments for new suppliers 5 26 3 0

Vulnerable worker group (student and foreign worker) assessments 0 15 1 0

Allegation investigations 0 0 0 1

Worker interview consultation 0 0 0 0

Specialized assessments 0 22 0 0

Full audits: complete appraisal of the five sections of the HPE 
Supplier Code of Conduct, covering labor, health and safety, the 
environment, ethics, and management systems

40 41 8 0

Follow-up audits: to address any major non-conformances found in 
an earlier full audit 14 11 1 0

Major non-conformances by section of HPE supplier code of conduct91

Number Percentage of total Workers impacted92,93

Health and safety 133  32% 82,529

Labor 171  41% 119,038

Environmental 25  6% 37,015

Management systems 86  21% 43,220

Ethics 2  0% 10,500
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90 Data reflects FY25 audit reports received as of January 31, 2026.
91 Data excludes minor non-conformances that do not indicate a systemic problem but typically represent an isolated finding. Data is from full audits; data from assessments is not included. Each provision of the RBA audit protocol includes a number of audit questions, each 
with a potential for no finding, minor nonconformance, major nonconformance, or priority nonconformance. HPE identifies the most significant non-conformances found in each provision and aggregates the major and priority non-conformances across all audits to 
determine the distribution of major and priority non-conformances by RBA category.
92 Calculated as number of workers at sites that had issues in each category. Each worker may not have been directly impacted by the issue.
93 Number of workers impacted does not include Juniper Networks suppliers, as this data breakout was not available for FY25. 

https://www.hpe.com/psnow/doc/a50015453enw
https://www.hpe.com/psnow/doc/a50015453enw


Health and safety

Health and safety findings represented 
32% of all major non-conformances.

We continue to work with suppliers to 
develop management systems that can 
help proactively identify non-
conformances and remediate existing 
findings. Suppliers are required to 
immediately contain identified health and 
safety risks, share their CAP for HPE 
approval, correct practices or installations 
within three months, and report on 
progress with evidence. These efforts 
enabled HPE and our suppliers to make a 
2 percentage points improvement in 
health and safety findings compared to 
2024.

Health and safety, global
Rates of major non-conformances of sites audited (%)

Percentage of total

Occupational safety  36% 

Emergency preparedness  57% 

Occupational injury and illness  9% 

Industrial hygiene  11% 

Physically demanding work  1% 

Machine safeguarding  2% 

Food, sanitation, and housing  8% 

Health and safety communication  20% 

Policies and procedures  4% 

Occupational safety
Occupational safety non-conformances 
relate to incomplete or outdated facility 
permits or licenses. We continue to 
support suppliers so they can better 
understand their obligations and monitor 
timing of renewals.

Emergency preparedness
We continue to face challenges, primarily 
among factories in the Asia Pacific region, 
in the proactive management of potential 
emergencies. As a result, when these non-
conformances are identified, we 
communicate the associated risks and 
work with the suppliers to quickly 
implement improvements. 

Health and safety communication
Non-conformances in this category refers 
mainly to the lack of timely health and 
safety communications to workers, or 
failure to provide health and safety 
training in workers' native language.

Health and safety, regional
Major non-conformances of sites audited

Greater China Asia Pacific Americas Europe

Occupational safety 11 19 2 0

Emergency preparedness 15 36 0 0

Occupational injury and illness 3 5 0 0

Industrial hygiene 2 7 1 0

Physically demanding work 0 1 0 0

Machine safeguarding 1 1 0 0

Food, sanitation, and housing 4 3 0 0

Health and safety communication 9 9 0 0

Policies and procedures 2 2 0 0
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Labor

Labor-related findings represented 41% of all major 
non-conformances. Forced labor remains a priority 
concern for HPE, particularly in the deeper tiers of our 
supply chain. In 2025, we commissioned additional 
specialized forced labor assessments and responsible 
recruitment assessments to strengthen our detection 
efforts. We targeted sites with high risk characteristics, as 
identified through our forced labor risk review, and 
expanded our scope to include new supplier types, such as 
indirect suppliers. Working hours and freely chosen 
employment were the most prevalent findings. In 2025, we 
identified a greater number of issues related to freely 
chosen employment, which was driven by more 
specialized forced labor assessments than previous years 
and targeting high risk sites.

Working hours
Excessive working hours (exceeding 60 hours per week) 
were the most common non-conformance within the 
working hours category, particularly in China, where we 
continue to work with suppliers to develop solutions to 
prevent this issue.

Freely chosen employment management systems
The most prevalent forced labor findings in our supply 
chain are inadequate policies and procedures and 
inadequate worker contracts. While less prevalent, 
recruitment fees are our highest risk. As such, we continue 
to work with our suppliers to advance their practices in line 
with our social goals, including the goal for 100% of 
suppliers94 committing to the Employer Pays Principle by 
2030.

We continue to undertake stringent due diligence within 
our supply chain to uncover risks—including through 
heightened due diligence against our HPE Migrant Worker 
Standard. 

When we find a case of recruitment fees, we work closely 
with the relevant supplier to remediate the issue, engage 
workers throughout the process, and strengthen 
management systems to guard against reoccurrence. We 
require follow-up assessments using third-party auditors to 
validate that all corrective actions are completed.

When a critical finding is reported at a supplier facility, the 
supplier receives a penalty in our SER scorecard, potentially 
affecting the extent of their future business with HPE (if not 
addressed in a timely and effective manner). We take all 
critical findings very seriously and believe our ability to 
uncover and remediate these issues demonstrates that our 
approach is working.

See our Modern Slavery Transparency Statement for 
further information.
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94  Suppliers are defined as HPE’s top hardware suppliers representing approximately 98% of our total FY25 purchases by spend volume.

https://www.hpe.com/psnow/doc/c04797669
https://www.hpe.com/psnow/doc/c04797669
https://www.hpe.com/psnow/doc/a00005807enw


Labor (continued) Labor, global
Rates of major non-conformances of sites audited (%)

Percentage of total

Freely chosen employment management systems  35% 

Young worker protection management systems  3% 

Working hours  61% 

Wages and benefits  28% 

Humane treatment  9% 

Nondiscrimination management systems  2% 

Freedom of association  0% 

Policies and procedures  54% 

Labor, regional
Major non-conformances of sites audited

Greater China Asia Pacific Americas Europe

Freely chosen employment management systems 4 23 3 1

Young worker protection management systems 0 3 0 0

Working hours 32 21 1 0

Wages and benefits 19 6 0 0

Humane treatment 3 4 0 1

Nondiscrimination management systems 0 2 0 0

Freedom of association 0 0 0 0

Policies and procedures 31 16 1 0
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Environmental Environmental, global
Rates of major non-conformances of sites audited (%)

Environmental findings represented 6% of 
all major non-conformances. To learn 
more about HPE’s approach to the 
Environment impacts of our supply chain, 
see pages 37-40 of the Living Progress 
Report.

Energy consumption and GHG 
emissions
The majority of non-conformances were 
related to the failure to demonstrate 
sufficient progress against energy 
consumption and Scope 1, 2, and 3 GHG 
emissions reduction targets. Standard 
RBA audits began assessing Scope 3 
emissions in 2025, resulting in new non-
conformances.

Percentage of total

Environmental permits and reporting  7% 

Pollution prevention and resource reduction  0% 

Hazardous substances  2% 

Wastewater and solid waste  4% 

Air emissions  3% 

Materials restrictions  1% 

Storm water management  0% 

Energy consumption and GHG emissions  10% 

Policies and procedures  0% 

HPE and our suppliers improved 
performance across hazardous 
substances, wastewater and solid waste, 
and stormwater management compared 
to 2024. However, environmental permits 
and reporting continue to present 
challenges.

Environmental, regional
Major non-conformances of sites audited

Greater China Asia Pacific Americas Europe

Environmental permits and reporting 1 4 1 0

Pollution prevention and resource reduction 0 0 0 0

Hazardous substances 1 1 0 0

Wastewater and solid waste 1 3 0 0

Air emissions 2 1 0 0

Materials restrictions 0 1 0 0

Storm water management 0 0 0 0

Energy consumption and GHG emissions 4 5 0 0

Policies and procedures 0 0 0 0
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Management systems

Findings related to management systems 
represented 21% of all major 
non-conformances.

The majority of non-conformances were 
associated with inadequate due diligence 
by suppliers to manage risk in their supply 
chain (HPE's sub-tiers). HPE identified a 
number of suppliers who have a strong 
policy in place, but fail to robustly manage 
and monitor practices of their suppliers.  
In response, HPE facilitated direct 
conversations with suppliers to 
understand how they monitor and 
enforce our standards in their supply 
chain. In 2025, we worked with our major 
suppliers to conduct specialized forced 
labor assessments at a select number of 
their supplier sites and to share best 
practices in monitoring and supporting 
supplier improvements.

Management systems, global
Rates of major non-conformances of sites audited (%)

Percentage of total

Company commitment  0% 

Management commitment and accountability  11% 

Legal and customer requirements  9% 

Risk assessment and risk management  13% 

Improvement objectives  0% 

Training  6% 

Communication  2% 

Worker feedback and participation  3% 

Audits and assessments  4% 

Corrective action process  2% 

Documentation and records  0% 

Supplier responsibility  45% 

Management systems, regional
Major non-conformances of sites audited

Greater China Asia Pacific Americas Europe

Company commitment 0 0 0 0

Management commitment and accountability 3 7 0 0

Legal and customer requirements 3 4 1 0

Risk assessment and risk management 1 10 1 0

Improvement objectives 0 0 0 0

Training 0 5 0 0

Communication 2 0 0 0

Worker feedback and participation 0 3 0 0

Audits and assessments 1 3 0 0

Corrective action process 0 2 0 0

Documentation and records 0 0 0 0

Supplier responsibility 17 23 0 0
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Ethics

Ethics-related findings represented 0.5% 
of all major non-conformances.  

Ethics, global
Rates of major non-conformances of sites audited (%)

Percentage of total

Business integrity  0% 

No improper advantage  1% 

Disclosure of information  0% 

Intellectual property  0% 

Fair business, advertising, and competition  0% 

Protection of identity and nonretaliation  0% 

Privacy  0% 

Responsible sourcing of minerals  1% 

Policies and procedures  0% 

Ethics, regional
Major non-conformances of sites audited

Greater China Asia Pacific Americas Europe

Business integrity 0 0 0 0

No improper advantage 0 1 0 0

Disclosure of information 0 0 0 0

Intellectual property 0 0 0 0

Fair business, advertising, and competition 0 0 0 0

Protection of identity and nonretaliation 0 0 0 0

Privacy 0 0 0 0

Responsible sourcing of minerals 0 1 0 0

Policies and procedures 0 0 0 0
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Responsible sourcing of 
minerals

We report on cobalt as a mineral of 
concern in our supply chain alongside the 
3TG metals—tin, tantalum, tungsten, and  
gold—that have long been associated 
with Conflict-Affected and High-Risk 
Areas (CAHRAs) such as the Democratic 
Republic of Congo (DRC) and adjoining 
countries.

Progress toward DRC conflict free

Total number95
Progress toward DRC 

conflict free (number)96 Percentage
Tin 62 61  98% 

Tantalum 33 33  100% 

Tungsten 35 35  100% 

Gold 111 110  99% 

Total 241 239  99% 

HPE conducted due diligence by 
surveying suppliers between January 1, 
2025, and December 31, 2025, to identify 
smelters and refiners in our supply chain 
in preparation for our 2025 Conflict 
Minerals Report. The surveyed suppliers 
contributed material, components, or 
manufacturing to products containing 
3TG metals or cobalt. Responses covered 
98% spend for 3TG. We will continue to 
engage suppliers to undergo the 
Responsible Minerals Assurance Process 
(RMAP) to ensure their conformance to an 
industry-standard certification program 
moving forward.

Status of all supplier-reported 3TG smelters and refiners97

Conformant (# of smelters)98 208

Conformant (% of total smelters)  86% 

Active (# of smelters)99 7

Active (% of total smelters)  3% 

Non conformant or not yet participating (# of smelters)100 26

Non conformant or not yet participating (% of total smelters)  11% 

Total  100% 
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95 Number of 3TG smelters and refiners by metal reported to HPE.
96 Number of 3TG smelters and refiners by metal reported to HPE that were either conformant with RMAP or in the process of becoming conformant, and/or that we reasonably believe exclusively source conflict minerals from recycled or scrap sources or from outside of the 

covered countries (as of March 31, 2025).
97 Includes recyclers and scrap processors in the 3TG supply chain.
98 Smelters and refiners conformant with the RMAP assessment program, out of total number of smelters.
99 Active includes facilities that are currently engaged in an RMAP assessment or Corrective Action Program but have not yet become Conformant to the standard.
100 Non conformant includes facilities that have not passed an RMAP assessment and program requirements. Not yet participating refers to smelters and refiners that have yet to engage with RMI or confirm participation in the RMAP program.

https://www.sec.gov/Archives/edgar/data/1645590/000164559026000048/exhibit101-conflictmineral.htm
https://www.sec.gov/Archives/edgar/data/1645590/000164559026000048/exhibit101-conflictmineral.htm


Human rights

Auditing our own operations

Our own manufacturing sites are in scope for our supply chain responsibility program. We 
conduct self-assessments every year for all of our production sites to monitor risk and we 
complete an independent RBA audit every other year for our high risk sites. 

Responsible development and use of technology

In addition to supply chain assessments, HPE assesses human rights risk across our 
operations and sales value chain. We document Human Rights Impact Assessments 
(HRIAs) for the responsible use of our technology, including mitigation recommendations. 
We assess specific opportunities across our business, such as sales opportunities flagged 
for high potential human rights risk, technology partners bringing artificial intelligence (AI) 
into our solutions, and changes in the operating context. The following table summarizes 
number of assessments by type—which are in addition to assessments in our supply 
chain.

Our actions to mitigate risk are always tailored to the specific risks and context of a given 
opportunity, including identifying any group that might be most vulnerable. We consider 
what mitigation actions may be most effective, as well as what is appropriate and relevant. 
We aim to develop a more robust understanding of what works as we assess human 
rights risks, implement mitigation actions, and reconnect with internal and external 
partners to track effectiveness.

Human Rights Impact Assessments
Type of assessment 2025

Company and value chain-wide HRIA 0

Sales 21

Acquisitions and investments 3

AI ethics 37

Other (country, product, sector, partner) 6

Total 67

Our number of HRIAs in the supply chain increased in 2025, while those in other parts of 
our value chain decreased. The decrease in non-supply chain HRIAs is largely due to our 
expanded 2025 focus on: the acquisition of Juniper Networks, sales that support 
networking and AI infrastructure, targeted AI risk review and triaging, and supply chain 
risks.

Responding to inquiries

We operate a variety of grievance channels including our human resources lines, open 
door policy, ethics and compliance inbox, investor relations inbox, the RBA grievance 
mechanism, our third-party hotline, and the Sustainability Contact Center. 

Human rights inquiries
Party who raised the inquiry 2025

Customer or Sales Partner 894

Investor 13

Employee 5

Other 5
Total 917

HPE continues to receive an increase in the number of queries on human rights, signaling 
an expanded interest by our stakeholders, especially customers. 

To learn more about HPE’s approach to Human rights and Fostering more responsible 
technology, see pages 69-71 and 10-12 respectively of the Living Progress Report.
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Political contributions

To learn more about HPE’s approach to 
Political contributions, see page 68 of the 
Living Progress Report and our Political 
Engagement and Advocacy webpage.

Government relations contributions101

2023 2024 2025

Contributions to U.S. federal, state, and local candidates, political memberships/
sponsorships, and other ballot measure campaigns (includes minimal operating 
expenditures)

 $329,500  $414,000  $312,000 

U.S. lobbying expenses allocated to trade association membership dues and 
outside consultants  $1,604,962  $1,598,474  $1,683,679 

Data security

To learn more about HPE's approach to 
Data security, see pages 72-75 of the 
Living Progress Report. 

Data security

2024 2025

Number of sites that have received external QMS certification 95 99

Number of SBOMs published on HPE’s Support Center for customers to download N/A102 905
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101 Data reference calendar year, not fiscal year.
102 Data was not collected for reporting in 2024. 

https://www.hpe.com/psnow/doc/a00159583enw
https://www.hpe.com/us/en/about/governance/political-engagement-advocacy.html
https://www.hpe.com/us/en/about/governance/political-engagement-advocacy.html
https://www.hpe.com/psnow/doc/a00159583enw


Data integration status by dataset 
(HPE and Juniper Networks)
We are incorporating Juniper Networks into HPE’s reporting and data systems in a phased approach. In 2025, we prioritized environmental and operational metrics, where key datasets
—including GHG emissions, energy use, water, and waste—have been fully restated to include Juniper Networks' data across all reporting years. Integration has also begun across 
select governance, supply chain responsibility, and compliance-related metrics. Unless otherwise stated, remaining disclosures reflect legacy HPE data.

Introduction Economic impact of HPE operations Includes Juniper Networks from the time of acquisition 
onwards103

Design for environment Eco labels across HPE’s product portfolio Does not include Juniper Networks

Product return, reuse, and recycling Product return, reuse, and recycling Does not include Juniper Networks

Recycling and reuse vendor audits Recycling and reuse vendor audits Does not include Juniper Networks

Environmental sustainability of IT solutions Revenue attributed to offerings associated with IT sustainability benefits Includes Juniper Networks from the time of acquisition 
onwards

Materials and packaging Packaging recycling content Does not include Juniper Networks

Materials and packaging Material composition and recyclability of typical HPE products Includes a selection of products. No Juniper Networks 
products were included in FY25

Carbon footprint Carbon footprint (Scope 1, 2, and 3) (metric tons CO2e)
All reported years, including the baseline year, have been 
restated to reflect a full 12 months of combined HPE and 
Juniper Networks data

Carbon footprint Operational emissions by region (Scope 1 and Scope 2) (metric tons 
CO2e)

All reported years, including the baseline year, have been 
restated to reflect a full 12 months of combined HPE and 
Juniper Networks data

Carbon footprint Operational emissions by type (Scope 1 and Scope 2) (metric tons CO2e)
All reported years, including the baseline year, have been 
restated to reflect a full 12 months of combined HPE and 
Juniper Networks data

Carbon footprint GHG emissions Scope 3 (metric tons CO2e)
All reported years, including the baseline year, have been 
restated to reflect a full 12 months of combined HPE and 
Juniper Networks data

Water footprint Energy-water nexus (cubic meters)
All reported years, including the baseline year, have been 
restated to reflect a full 12 months of combined HPE and 
Juniper Networks data

Data integration status by dataset (legacy HPE and Juniper Networks)
Topic Data table Integration status
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103 Juniper Networks was acquired on July 2nd, 2025.



Operations Operational energy use
All reported years, including the baseline year, have been 
restated to reflect a full 12 months of combined HPE and 
Juniper Networks data

Operations Air pollutants (metric tons)
All reported years, including the baseline year, have been 
restated to reflect a full 12 months of combined HPE and 
Juniper Networks data

Operations Operations ozone depletion
All reported years, including the baseline year, have been 
restated to reflect a full 12 months of combined HPE and 
Juniper Networks data

Operations Biogenic emissions (metric tons CO2)
All reported years, including the baseline year, have been 
restated to reflect a full 12 months of combined HPE and 
Juniper Networks data

Operations Electricity use by region (MWh)
All reported years, including the baseline year, have been 
restated to reflect a full 12 months of combined HPE and 
Juniper Networks data

Operations Water (cubic meters)
All reported years, including the baseline year, have been 
restated to reflect a full 12 months of combined HPE and 
Juniper Networks data

Operations Waste
All reported years, including the baseline year, have been 
restated to reflect a full 12 months of combined HPE and 
Juniper Networks data

Supply chain environmental impact Supplier environmental performance Does not include Juniper Networks

Supply chain environmental impact Supplier engagement and KPIs Does not include Juniper Networks

Supply chain environmental impact Supplier ISO certifications Does not include Juniper Networks

Supply chain environmental impact Estimated total GHG emissions from product transport and distribution 
(metric tons CO2e) Restated to include 12 months of Juniper Networks data

Board composition Board representation matrix Represents the combined company as of October 31, 2025

Employees Employee demographics Does not include Juniper Networks

Employees Health and safety Does not include Juniper Networks

Employees Safety-related trainings Does not include Juniper Networks

Employees ISO certifications Includes Juniper Networks from the time of acquisition 
onwards

Social impact Social impact Does not include Juniper Networks

Supplier inclusion Supplier inclusion Does not include Juniper Networks

Ethics Corporate ethics highlights Does not include Juniper Networks

Data integration status by dataset (legacy HPE and Juniper Networks)
Topic Data table Integration status
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Ethics Ethics incidents reported Does not include Juniper Networks

Supplier responsibility SER scorecard distribution Does not include Juniper Networks

Supplier responsibility Workers reached Includes Juniper Networks from the time of acquisition 
onwards

Supplier responsibility Forced labor risk indicators and impact Includes Juniper Networks from the time of acquisition 
onwards (unless otherwise noted)

Supplier responsibility Additional program impact Includes Juniper Networks from the time of acquisition 
onwards

Supplier responsibility Social key performance indicators Includes Juniper Networks from the time of acquisition 
onwards (unless otherwise noted)

Supplier responsibility SER audits and assessments conducted by region Includes Juniper Networks from the time of acquisition 
onwards

Supplier responsibility Major non-conformances by section of HPE supplier code of conduct Includes Juniper Networks from the time of acquisition 
onwards (unless otherwise noted)

Supplier responsibility Health and safety, global
Rates of major non-conformances of sites audited (%)

Includes Juniper Networks from the time of acquisition 
onwards

Supplier responsibility Health and safety, regional
Major non-conformances of sites audited

Includes Juniper Networks from the time of acquisition 
onwards

Supplier responsibility Labor, global
Rates of major non-conformances of sites audited (%)

Includes Juniper Networks from the time of acquisition 
onwards

Supplier responsibility Labor, regional
Major non-conformances of sites audited

Includes Juniper Networks from the time of acquisition 
onwards

Supplier responsibility Environmental, global
Rates of major non-conformances of sites audited (%)

Includes Juniper Networks from the time of acquisition 
onwards

Supplier responsibility Environmental, regional
Major non-conformances of sites audited

Includes Juniper Networks from the time of acquisition 
onwards

Supplier responsibility Management systems, global
Rates of major non-conformances of sites audited (%)

Includes Juniper Networks from the time of acquisition 
onwards

Supplier responsibility Management systems, regional
Major non-conformances of sites audited

Includes Juniper Networks from the time of acquisition 
onwards

Supplier responsibility Ethics, global
Rates of major non-conformances of sites audited (%)

Includes Juniper Networks from the time of acquisition 
onwards

Supplier responsibility Ethics, regional
Major non-conformances of sites audited

Includes Juniper Networks from the time of acquisition 
onwards

Data integration status by dataset (legacy HPE and Juniper Networks)
Topic Data table Integration status
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Responsible sourcing of minerals Progress toward DRC conflict free Includes Juniper Networks from the time of acquisition 
onwards

Responsible sourcing of minerals Status of all supplier-reported 3TG smelters and refiners Includes Juniper Networks from the time of acquisition 
onwards

Human rights Human rights inquiries Does not include Juniper Networks

Human rights Human Rights Impact Assessments (HRIAs) Does not include Juniper Networks

Political contributions Government relations contributions Does not include Juniper Networks

Data security Data security Does not include Juniper Networks

Data integration status by dataset (legacy HPE and Juniper Networks)
Topic Data table Integration status
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Standards Index
This report references the following disclosures from the Global Reporting Initiative (GRI), focusing on issues and indicators most material to our business. This index is intended to 
help our stakeholders locate content of interest across HPE’s reporting suite. It does not represent a complete overview of HPE’s reporting or practices.

Global Reporting Initiative (GRI)
Disclosure 
number Disclosure Location SDG target

GRI 1: Foundation 2021

GRI 1

Statement of use In accordance with. N/A

GRI 1 used GRI 1: Foundation 2021 N/A

Applicable GRI Sector Standards N/A N/A

GRI 2: General Disclosures 2021
2-1 Organizational details Hewlett Packard Enterprise Company

2026 Proxy Statement: Stock ownership information, pages 18-19
1701 East Mossy Oaks Road, Spring, Texas 77389 United States of America 
2025 Living Progress Report: About Hewlett Packard Enterprise, page 7
2025 Annual Report on Form 10-K: Item 1. Business, pages 3-17

N/A

2-2 Entities included in the organization’s 
sustainability reporting

2025 Living Progress Report: About this report, page 5
2025 Data Summary: Data integration status by dataset (HPE and Juniper Networks) pages 46-49 
The Living Progress Report covers all HPE operations but does not include joint ventures or CDS, an HPE 
subsidiary and separate legal entity.  

N/A

2-3 Reporting period, frequency, and 
contact point

Annual
Fiscal year 2025 (November 1, 2024-October 31, 2025) for sustainability and annual reporting
The 2025 Living Progress Report was published on July 13th, 2026
2025 Living Progress Report: About this report, page 5

N/A

2-4 Restatements of information 2025 Living Progress Report: Advancing innovation through HPE Networking, page 8; Environmental strategy, 
page 16
2025 Data Summary: Data integration status by dataset (HPE and Juniper Networks), pages 46-49 
Any additional restatements are included throughout the 2025 Living Progress Report as relevant.

N/A

2-5 External assurance 2025 Data Summary: Assurance N/A
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2-6 Activities, value chain, and other 
business relationships

2025 Annual Report on Form 10-K: Item 1. Business, pages 3-17
2025 Living Progress Report: Advancing innovation through HPE Networking, page 8

N/A

2-7 Employees 2025 Data Summary: Employees—Employee demographics, pages 21-26
We calculate workforce numbers based on actual headcount at the end of our fiscal year.

8.5, 10.3

2-8 Workers who are not employees Omission: Due to confidentiality constraints we do not disclose details on workers who are not employees. N/A

2-9 Governance structure and composition 2025 Living Progress Report: Corporate governance and ethical behavior, pages 59-68
2025 Data Summary: Board composition—Board representation matrix as of October 31, 2025, page 19
2026 Proxy Statement: Our Board—Board structure and committee composition, page 21;  Committees of the 
Board, pages 24-28; Proposal No. 1: Election of directors, pages 41-57

5.5, 16.7

2-10 Nomination and selection of the highest 
governance body

2026 Proxy Statement: Our Board—Director candidate selection and evaluation, pages 34-36 5.5, 16.7

2-11 Chair of the highest governance body 2026 Proxy Statement: Our Board—Board leadership structure, page 22 16.6

2-12 Role of the highest governance body in 
overseeing the management of impacts

2025 Living Progress Report: Corporate governance and ethical behavior—Oversight of Living Progress 
strategy, pages 59-62
2025 Annual Report on Form 10-K: Item 1. Business, pages 13-14

N/A

2-13 Delegation of responsibility for 
managing impacts

2025 Living Progress Report: Corporate governance and ethical behavior, pages 59-68 N/A

2-14 Role of the highest governance body in 
sustainability reporting

2025 Living Progress Report: Corporate governance and ethical behavior—HPE Living Progress Strategy 
Council, page 62

N/A

2-15 Conflicts of interest 2026 Proxy Statement: Governance—Director independence, page 13; Related persons transactions policies 
and procedures, page 17
Corporate Governance Guidelines: XI Standards of Business Conduct, pages 5-6
Standards of Business Conduct

16.6

2-16 Communication of critical concerns 2026 Proxy Statement: Governance—Communications with the Board, page 18
Omission: Due to confidentiality constraints we do not disclose details on critical concerns communicated to 
the Board.

N/A

2-17 Collective knowledge of the highest 
governance body

2025 Living Progress Report: Corporate governance and ethical behavior—Oversight of Living Progress 
strategy, pages 59-62
2026 Proxy Statement: Proposals to be voted on—Hewlett Packard Enterprise Company Board of Directors 
skills and qualifications, pages 44-45
Corporate Governance Guidelines: XV. Director Orientation and Education, page 7

16.6

Global Reporting Initiative (GRI) (continued)
Disclosure 
number Disclosure Location SDG target
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2-18 Evaluation of the performance of the 
highest governance body

2026 Proxy Statement: Governance—Director evaluations, pages 15-16
Corporate Governance Guidelines: XVI. Evaluation of Board and Committee Performance and XVII. Chief 
Executive Officer Performance Review, pages 7-8 

16.6

2-19 Remuneration policies 2026 Proxy Statement: Our Board—Director compensation and stock ownership guidelines, pages 36-40;  
Executive compensation—Compensation discussion and analysis, page 73
Corporate Governance Guidelines: XIII. Director Compensation, pages 6-7

N/A

2-20 Process to determine remuneration 2026 Proxy Statement: Our Board—Director compensation and stock ownership guidelines, pages 36-40;  
Executive compensation—Compensation discussion and analysis, page 73

N/A

2-21 Annual total compensation ratio 2026 Proxy Statement: Executive compensation—Chief executive officer (CEO) pay ratio, pages 104
 The median annual total compensation of all employees of HPE (other than our CEO) increased by 11.05% from 
2024 to 2025. The total compensation for HPE's  highest-paid individual increased by 9.67% from 2024 to 
2025.

N/A

2-22 Statement on sustainable development 
strategy

2025 Living Progress Report: A message from our CEO, pages 2-3 N/A

2-23 Policy commitments 2025 Living Progress Report: Product lifecycle management—Substances of concern, page 31; Corporate 
governance and ethical behavior, pages 59-68
Policies and Standards
HPE Global Human Rights Policy
Standards of Business Conduct
Partner Code of Conduct
U.S. Public Sector Code of Conduct
Hewlett Packard Enterprise Supplier Code of Conduct

N/A

2-24 Embedding policy commitments 2025 Living Progress Report, throughout report. N/A
2-25 Processes to remediate negative 

impacts
2025 Living Progress Report: Human rights—Our salient human rights risks, page 70
2025 Human Rights Report, pages  6-17

N/A

2-26 Mechanisms for seeking advice and 
raising concerns

2025 Living Progress Report: Corporate governance and ethical behavior—Reporting concerns, page 67;    
2025 Human Rights Report, pages 13 and 15
Open Door Policy

16.3

2-27 Compliance with laws and regulations 2025 Data Summary: Environmental footprint—Operations, page 14
2025 Annual Report on Form 10-K: Notes to Consolidated Financial Statements, page 156
Standards of Business Conduct—We comply with the rules that govern our business

N/A

2-28 Membership associations 2025 Living Progress Report: Memberships and partnerships, pages 80-81 17.7

2-29 Approach to stakeholder engagement 2025 Living Progress Report: Stakeholder engagement, page 79 N/A

2-30 Collective bargaining agreements 2025 Data Summary: Employees, page 20 8.8

Global Reporting Initiative (GRI) (continued)
Disclosure 
number Disclosure Location SDG target
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GRI 3: Material topics 2021
3-1 Process to determine material topics 2025 Living Progress Report: Our approach to sustainable and responsible business—Our priority issues, page 

9
N/A

3-2 List of material topics 2025 Living Progress Report: Our approach to sustainable and responsible business—Our priority issues, page 
9; Issue definitions, pages 83-84

N/A

3-3 Management of material topics 2025 Living Progress Report: Stakeholder engagement, page 79; Enabling efficient transformation, pages 
14-44; Investing in people, pages 45-57; Operating with integrity, pages 58-77; Policies and standards, page 82
2025 Human Rights Report, throughout report.
Additional information on the management of our material topics can be found in the 3-3 topic standards 
disclosures below.

N/A

Topic standards

GRI 102: Climate change 2025
3-3 Management of material topics 2025 Living Progress Report: Our approach to sustainable and responsible business, page 9; Enabling efficient 

transformation, pages 14-44
HPE Climate Policy
2025 TCFD analysis

3.9, 12.4,
13.1, 14.3,
15.2

102-1 Transition plan for climate change 
mitigation

Omission: Due to confidentiality constraints we do not disclose this information. 3.9, 12.4,
13.1, 14.3,
15.2

102-2 Climate change adaptation plan Omission: Due to confidentiality constraints we do not disclose this information. 3.9, 12.4,
13.1, 14.3,
15.2

102-3 Just transition Omission: Due to confidentiality constraints we do not disclose this information. 3.9, 12.4,
13.1, 14.3,
15.2102-4 GHG emissions reduction targets and 

progress
2025 Living Progress Report: Environmental strategy, pages 15-18
2025 Data Summary: Data integration status by dataset (HPE and Juniper Networks), pages 46-49 
HPE Carbon Accounting Manual

3.9, 12.4,
13.1, 14.3,
15.2

102-5 Scope 1 GHG emissions 2025 Data Summary: Environmental footprint, pages 8-10 and 14
HPE Carbon Accounting Manual

3.9, 12.4,
13.1, 14.3,
15.2102-6 Scope 2 GHG emissions 2025 Data Summary: Environmental footprint, pages 8-10 and 13-15

HPE Carbon Accounting Manual
3.9, 12.4,
13.1, 14.3,
15.2

Global Reporting Initiative (GRI) (continued)
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102-7 Scope 3 GHG emissions 2025 Data Summary: Environmental footprint, pages 8-9, 11, and 14
HPE Carbon Accounting Manual

3.9, 12.4,
13.1, 14.3,
15.2102-8 GHG emissions intensity 2025 Data Summary: Environmental footprint, page 8 3.9, 12.4,
13.1, 14.3,
15.2102-9 GHG removals in the value chain Omission: Not applicable. 3.9, 12.4,
13.1, 14.3,
15.2102-10 Carbon credits Omission: Not applicable. 3.9, 12.4,
13.1, 14.3,
15.2

GRI 103: Energy 2025
3-3 Management of material topics 2025 Living Progress Report: Enabling efficient transformation, pages 14-44

HPE Climate Policy
2025 TCFD analysis

7.2, 7.3, 8.4,
12.2, 13.1

103-1 Energy policies and commitments 2025 Living Progress Report: Enabling efficient transformation, pages 14-44 7.2, 7.3, 8.4,
12.2, 13.1

103-2 Energy consumption and self-generation 
within the organization

2025 Living Progress Report: Our operational footprint, pages 41-43
2025 Data Summary: Environmental footprint—Operations, pages 13 and 15
HPE Carbon Accounting Manual

7.2, 7.3, 8.4,
12.2, 13.1

103-3 Upstream and downstream energy 
consumption

Omission: Information is unavailable. We are currently working to quantify our downstream energy use. 7.2, 7.3, 8.4,
12.2, 13.1

103-4 Energy intensity 2025 Data Summary: Environmental footprint—Operations, pages 13 7.2, 7.3, 8.4,
12.2, 13.1

103-5 Reduction in energy consumption 2025 Data Summary: Environmental footprint—Operations, pages 13 7.2, 7.3, 8.4,
12.2, 13.1

GRI 201: Economic performance 2016
3-3 Management of material topics 2025 Living Progress Report: Corporate governance and ethical behavior, pages 59-68 8.1, 8.2, 9.1, 

9.4, 9.5
201-1 Direct economic value generated and 

distributed
Omission: Due to confidentiality constraints we do not disclose this information. 8.1, 8.2, 9.1, 

9.4, 9.5
201-3 Defined benefit plan obligations and 

other retirement plans
2025 Annual Report on Form 10-K: Notes to Consolidated Financial Statements—Note 4: Retirement and
Post-Retirement Benefit Plans, pages 107-111

N/A

201-4 Financial assistance received from
government

Omission: Due to confidentiality constraints we do not disclose this information. N/A

Global Reporting Initiative (GRI) (continued)
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GRI 203: Indirect Economic Impacts 2016
3-3 Management of material topics 2025 Living Progress Report, throughout report. 8.1, 8.5, 9.1, 

9.4
203-1 Infrastructure investments and services 

supported
2025 Living Progress Report, throughout report. 8.1, 8.5, 9.1, 

9.4
203-2 Significant indirect economic impacts 2025 Living Progress Report, throughout report. 1.2, 1.4, 3.8, 

8.2, 8.3

GRI 204: Procurement Practices 2016
3-3 Management of material topics Omission: Due to confidentiality constraints we do not disclose this information. 8.3

204-1 Proportion of spending on local suppliers Omission: Not applicable to HPE. HPE measures our supplier spending in a way that is relevant to our business. 
See this disclosure on page 30 of this Data Summary.

8.3

GRI 205: Anti-Corruption 2016
3-3 Management of material topics Anti-Corruption Policy

2025 Living Progress Report: Corporate governance and ethical behavior—Ethical behavior, page 65
2025 Data Summary: Ethics, page 31
Anti-corruption sits within our broader material issue of ethical behavior, integrity, and business partnerships. 
Management of that topic is described in our 2025 Living Progress Report: Corporate governance and ethical 
behavior, pages 59-68.

16.5, 16.6

205-1 Operations assessed for risks related to 
corruption

Omission: Due to confidentiality constraints we do not disclose this information. 16.5, 16.6

205-2 Communication and training about 
anti-corruption policies and procedures

2025 Living Progress Report: Corporate governance and ethical behavior—Ethical behavior, page 65
2025 Data Summary: Ethics, page 31
Omission: Due to confidentiality constraints we do not disclose a breakdown by gender, region, or other 
categories.

16.5, 16.6

205-3 Confirmed incidents of corruption and
actions taken

Omission: Due to confidentiality constraints we do not disclose this information. 16.5, 16.6

Global Reporting Initiative (GRI) (continued)
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GRI 207: Tax 2019
3-3 Management of material topics Global tax policy

2025 Living Progress Report: Corporate governance and ethical behavior—Tax transparency, page 64
2026 Proxy Statement: Proposals to be voted on, pages 58 and 66 

17.1

207-1 Approach to tax Global tax policy
2025 Living Progress Report: Corporate governance and ethical behavior—Tax transparency, page 64
2026 Proxy Statement: Proposals to be voted on, pages 58 and 66 
2025 Annual Report on Form 10-K: Management's Discussion and Analysis of Financial Condition and Results of 
Operations, page 55

17.1

207-2 Tax governance, control, and risk
management 2025 Annual Report on Form 10-K: Item 8: Reports of Independent Registered Public Accounting Firm, page 80 17.1

207-3 Stakeholder engagement and
management of concerns related to tax 2025 Annual Report on Form 10-K: Item 1A. Risk Factors, pages 42-43 17.1

207-4 Country-by-country reporting Omission: Due to confidentiality, HPE does not report on a country-by-country basis. 17.1

GRI 301: Materials 2016
3-3 Management of material topics 2025 Living Progress Report: Product lifecycle management, pages 30-36; Environmental impacts of our 

supply chain—Addressing waste and water in our supply chain, page 39; Our operational footprint—Reducing 
waste in our operations, page 44

8.4

301-1 Materials used by weight or volume Select materials data is shared on page 7 of this Data Summary. Due to data availability, we do not disclose 
additional materials information.

8.4

301-2 Recycled input materials used Select materials data is shared on page 7 of this Data Summary. Due to data availability, we do not disclose 
additional materials information.

8.4

301-3 Reclaimed products and their packaging 
materials

2025 Living Progress Report: Product lifecycle management, pages 30-36
2025 Data Summary: Product return, reuse, and recycling, page 4
Due to data availability, we do not disclose this information broken out by each product category.

8.4

Global Reporting Initiative (GRI) (continued)
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GRI 303: Water and effluents 2018
3-3 Management of material topics 2025 Living Progress Report: Environmental impacts of our supply chain—Addressing waste and water in our 

supply chain, page 39; Our operational footprint—Reducing water use in our operations, page 43
6.3, 6.4, 8.4, 
12.2

303-1 Interactions with water as a shared 
resource

2025 Living Progress Report: Environmental impacts of our supply chain—Addressing waste and water in our 
supply chain, page 39; Our operational footprint—Reducing water use in our operations, page 43
2025 Data Summary: Environmental footprint—Water footprint, page 12
HPE Water Accounting Manual

6.4

303-2 Management of water discharge-related
impacts

2025 CDP Corporate Questionnaire, page 27 6.3, 6.4, 8.4, 

303-3 Water withdrawal 2025 Living Progress Report: Environmental impacts of our supply chain—Addressing waste and water in our 
supply chain, page 39; Our operational footprint—Reducing water use in our operations, page 43
2025 Data Summary: Environmental footprint—Water footprint, page 12
HPE Water Accounting Manual

6.3, 6.4, 8.4, 
12.2

303-4 Water discharge Omission: Not applicable. HPE does not track volumes of water discharged in our operations. Given HPE's 
office-based operational profile, operational water consumption is believed to be immaterial relative to 
withdrawals, and operational discharges are believed to approximate withdrawals, subject to minor losses 
through evaporation, irrigation, etc.

6.3, 6.4, 8.4, 

303-5 Water consumption Omission: Not applicable. HPE does not track volumes of water discharged in our operations. Given HPE's 
office-based operational profile, operational water consumption is believed to be immaterial relative to 
withdrawals, and operational discharges are believed to approximate withdrawals, subject to minor losses 
through evaporation, irrigation, etc.

6.3, 6.4, 8.4, 
12.2

GRI 305: Emissions 2016
3-3 Management of material topics 2025 Living Progress Report: Enabling efficient transformation, pages 14-44

HPE Climate Policy
2025 TCFD analysis

3.9, 12.4

305-6 Emissions of ozone-depleting 
substances (ODS)

2025 Data Summary: Environmental footprint—Operations, page 14
HPE Carbon Accounting Manual

3.9, 12.4

305-7 Nitrogen oxides (NOx), sulfur oxides 
(SOx), and other significant air emissions

2025 Data Summary: Environmental footprint—Operations, page 14
HPE Carbon Accounting Manual

3.9, 12.4
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GRI 306: Waste 2020
3-3 Management of material topics 2025 Living Progress Report: Product lifecycle management, pages 30-36; Environmental impacts of our 

supply chain—Addressing waste and water in our supply chain, page 39; Our operational footprint—Reducing 
waste in our operations, page 44

3.9, 6.3, 12.4, 
12.5

306-1 Waste generation and significant  
waste-related impacts

2025 Living Progress Report: Product lifecycle management, pages 30-36; Environmental impacts of our 
supply chain—Addressing waste and water in our supply chain, page 39; Our operational footprint—Reducing 
waste in our operations, page 44
2025 Data Summary: Environmental footprint—Operations, page 16

3.9, 6.3, 12.4, 
12.5

306-2 Management of significant  
waste-related impacts

2025 Living Progress Report: Product lifecycle management, pages 30-36; Environmental impacts of our 
supply chain—Addressing waste and water in our supply chain, page 39; Our operational footprint—Reducing 
waste in our operations, page 44
2025 Data Summary: Environmental footprint—Operations, page 16

3.9, 6.3, 12.4, 
12.5

306-3 Waste generated 2025 Living Progress Report: Product lifecycle management, pages 30-36; Environmental impacts of our 
supply chain—Addressing waste and water in our supply chain, page 39; Our operational footprint—Reducing 
waste in our operations, page 44
2025 Data Summary: Environmental footprint—Operations, page 16
Waste Accounting Manual

3.9, 6.3, 12.4, 
12.5

306-4 Waste diverted from disposal 2025 Living Progress Report: Product lifecycle management, pages 30-36; Environmental impacts of our 
supply chain—Addressing waste and water in our supply chain, page 39; Our operational footprint—Reducing 
waste in our operations, page 44
2025 Data Summary: Environmental footprint—Operations, page 16
Waste Accounting Manual

3.9, 6.3, 12.4, 
12.5

306-5 Waste directed to disposal 2025 Living Progress Report: Our operational footprint—Reducing waste in our operations, page 44
2025 Data Summary: Product return, reuse, and recycling, page 4; Environmental footprint—Operations, page 
16

3.9, 6.3, 12.4, 
12.5

GRI 308: Supplier environmental assessment 2016
3-3 Management of material topics HPE Supply Chain Responsibility: Our Approach

2025 Living Progress Report: Environmental impacts of our supply chain, pages 37-40
12.4, 12.6, 
12.7

308-1 New suppliers that were screened using 
environmental criteria

2025 Living Progress Report: Environmental impacts of our supply chain, pages 37-40
2025 Data Summary: Supply chain responsibility, pages 33 and 40

12.4, 12.6, 
12.7

308-2 Negative environmental impacts in the 
supply chain and actions taken

2025 Living Progress Report: Environmental impacts of our supply chain, pages 37-40
2025 Data Summary: Supply chain responsibility, pages 33 and 40
Omission: We do not disclose the percentage of suppliers due to confidentiality.

12.4, 12.6, 
12.7
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GRI 401: Employment 2016
3-3 Management of material topics 2025 Living Progress Report: Team member development, engagement, and well-being, pages 46-52; 

Fostering social impact, pages 55-57
5.1, 8.5, 8.6, 
10.3

401-1 New employee hires and employee 
turnover

2025 Data Summary: Employees, pages 20-26
Omission: Due to confidentiality constraints we do not disclose this data broken out by age, gender, or region.

5.1, 8.5, 8.6, 
10.3

401-2 Benefits provided to full-time employees 
that are not provided to temporary or 
part-time employees

HPE Global Wellness programs are open to all team members (excluding contingent workers), while U.S. 
medical benefits are available to U.S. team members scheduled to work 20 or more hours per week.
2025 Living Progress Report: Team member development, engagement, and well-being—Supporting team 
member well-being, page 52

5.4, 8.5, 10.3

401-3 Parental leave 2025 Living Progress Report: Team member development, engagement, and well-being—Compensation and 
benefits, page 51
Omission: We do not disclose data on employees who take parental leave due to confidentiality.

5.4, 8.5, 10.3

GRI 402: Labor/management relations 2016
3-3 Management of material topics 2025 Living Progress Report: Team member development, engagement, and well-being, pages 46-52 8.5

402-1 Minimum notice periods regarding 
operational changes Omission: Due to confidentiality constraints we do not disclose this information. N/A

GRI 403: Occupational health and safety 2018
3-3 Management of material topics 2025 Living Progress Report: Team member development, engagement, and well-being, page 52; Team 

member health and safety, pages 53-54
HPE Supply Chain Responsibility: Our Approach
Supplier Code of Conduct

3.3, 3.9, 8.8

403-1 Occupational health and safety
management system

2025 Living Progress Report: Team member health and safety, pages 53-54 3.3, 3.9, 8.8

403-2 Hazard identification, risk assessment, 
and incident investigation

2025 Living Progress Report: Team member health and safety, pages 53-54
2025 Data Summary: Employees—Health and safety, pages 27-28
EHS Policy

3.3, 3.9, 8.8

403-3 Occupational health services 2025 Living Progress Report: Team member health and safety, pages 53-54 3.3, 3.9, 8.8

403-4 Worker participation, consultation, and 
communication on occupational health 
and safety

2025 Living Progress Report: Team member health and safety, pages 53-54 3.3, 3.9, 8.8

403-5 Worker training on occupational health 
and safety

2025 Living Progress Report: Team member health and safety, pages 53-54 3.3, 3.9, 8.8
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403-6 Promotion of worker health 2025 Living Progress Report: Team member development, engagement, and well-being, page 52 3.3, 3.9, 8.8

403-7 Prevention and mitigation of 
occupational health and safety impacts 
directly linked by business relationships

Supplier Code of Conduct 3.3, 3.9, 8.8

403-8 Workers covered by an occupational 
health and safety management system

All HPE employees and contractors are covered by our health and safety management system. 3.3, 3.9, 8.8

403-9 Work-related injuries 2025 Living Progress Report: Team member health and safety, pages 53-54
2025 Data Summary: Employees—Health and safety, pages 27-28

3.3, 3.9, 8.8

403-10 Work-related ill health Omission: Not applicable. 3.3, 3.9, 8.8

GRI 404: Training and education 2016
3-3 Management of material topics 2025 Living Progress Report: Team member development, engagement, and well-being, pages 46-52 8.2, 8.5

404-1 Average hours of training per year per 
employee

2025 Living Progress Report: Team member development, engagement, and well-being—Tailored career 
development, pages 48-50
Omission: Due to confidentiality constraints we do not disclose this information broken out by gender or 
employee category.

8.2, 8.5

404-2 Programs for upgrading employee skills 
and transition assistance programs

2025 Living Progress Report: Team member development, engagement, and well-being, pages 46-52 8.2, 8.5

404-3 Percentage of employees receiving 
regular performance and career 
development reviews

2025 Living Progress Report: Team member development, engagement, and well-being—Tailored career 
development, pages 48-50

8.2, 8.5

GRI 405: Diversity and equal opportunity 2016
3-3 Management of material topics 2025 Living Progress Report: Team member development, engagement, and well-being, pages 46-52

Equal Opportunity Policy
Harassment-Free Work Environment Policy

5.5, 8.8

405-1 Diversity of governance bodies and 
employees

2025 Data Summary: Board composition, page 19; Employees—Employee demographics, pages 21-26
2026 Proxy Statement: Proposals to be voted on, page 43

5.5, 8.8

405-2 Ratio of basic salary and remuneration of 
women to men

2025 Living Progress Report: Team member development, engagement, and well-being—Compensation and 
benefits, page 51
HPE produces country-level disclosures for the UK and Ireland.
Omission: We do not disclose companywide data in this area due to confidentiality.

5.5, 8.8

GRI 406: Non-discrimination 2016
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3-3 Management of material topics 2025 Living Progress Report: Team member development, engagement, and well-being, pages 46-52
Nondiscrimination Policy 5.1, 8.5, 10.3

406-1 Incidents of discrimination and 
corrective actions taken Omission: Due to confidentiality constraints we do not disclose this information. 5.1, 8.5, 10.3

GRI 407: Freedom of association and collective bargaining 2016
3-3 Management of material topics 2025 Data Summary: Employees, pages 20-21; Supply chain responsibility, pages 38-39

Human Rights Policy
HPE supply chain responsibility: Our approach
Supplier Code of Conduct

8.8

407-1 Operations and suppliers in which the 
right to freedom of association and 
collective bargaining may be at risk

2025 Data Summary: Employees, pages 20-21; Supply chain responsibility, pages 38-39
Human Rights Policy
HPE supply chain responsibility: Our approach
Supplier Code of Conduct
HPE recognizes that risks related to forced or compulsory labor may be elevated deeper within the supply 
chain and within certain commodity categories that rely on higher levels of manual, low-cost labor. For more 
details, see pages 12-15 of our 2025 Human Rights Report.
Omission: Select information is unavailable related to operations or suppliers where workers may face 
significant risks to freedom of association or collective bargaining rights.

8.8

GRI 408: Child labor 2016
3-3 Management of material topics 2025 Living Progress Report: Human rights, pages 69-71

2025 Human Rights Report, page 15
Human Rights Policy
HPE supply chain responsibility: Our approach
Supplier Code of Conduct

8.7, 16.2

408-1 Operations and suppliers at significant 
risk for incidents of child labor

2025 Living Progress Report: Human rights, pages 69-71
2025 Human Rights Report, page 15
2025 Data Summary: Supply chain responsibility, pages 32-35

8.7, 16.2
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GRI 409: Forced or compulsory labor 2016
3-3 Management of material topics 2025 Living Progress Report: Fostering social impact—Human rights, page 56; Human rights, pages 69-71

2025 Data Summary: Supply chain responsibility pages 32-35 and 38-39
2025 Human Rights Report, pages 12-15
Human Rights Policy
HPE supply chain responsibility: Our approach
Supplier Code of Conduct
Migrant Worker Standard

8.7, 16.2

409-1 Operations and suppliers at significant 
risk for forced or compulsory labor

2025 Living Progress Report: Human rights, pages 69-71
2025 Data Summary: Supply chain responsibility, pages 32-35 and 38-39
2025 Human Rights Report, pages 12-15

8.7, 16.2

GRI 410: Security practices 2016
3-3 Management of material topics 2025 Living Progress Report: Data security, pages 72-75

HPE supply chain responsibility: Our approach
Supplier Code of Conduct

16.1

410-1 Security personnel trained in human 
rights policies or procedures

2025 Living Progress Report: Data security, page 73 16.1

GRI 413: Local communities
3-3 Management of material topics 2025 Living Progress Report: Fostering social impact, pages 55-57 1.4, 2.3

413-1 Operations with local community 
engagement, impact assessments, and 
development programs

2025 Living Progress Report: Fostering social impact, pages 55-57 1.4, 2.3

413-2 Operations with significant actual and 
potential negative impacts on local 
communities

Omission: Not applicable. 1.4, 2.3
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GRI 414: Supplier social assessment 2016
3-3 Management of material topics 2025 Living Progress Report: Human rights, pages 69-71

2025 Data Summary: Supply chain responsibility, pages 32-35 and 43; Human rights, page 44 
HPE supply chain responsibility: Our approach

5.2, 8.8, 16.1

414-1 New suppliers that were screened using 
social criteria

2025 Living Progress Report: Environmental impacts of our supply chain—Ensuring supplier accountability, 
page 39
2025 Data Summary: Supply chain responsibility, pages 32-35

5.2, 8.8, 16.1

414-2 Negative social impacts in the supply 
chain and actions taken

2025 Living Progress Report: Human rights, pages 69-71
2025 Data Summary: Supply chain responsibility, pages 32-43
Omission: Due to confidentiality, we do not disclose the percent of suppliers.

5.2, 8.8, 16.1

GRI 415: Public policy 2016
3-3 Management of material topics 2025 Living Progress Report: Corporate governance and ethical behavior—Public policy, page 68; U.S. political 

contributions, page 68
16.5

415-1 Political contributions 2025 Living Progress Report: Corporate governance and ethical behavior—U.S. political contributions, page 68
2025 Data Summary: Political contributions, page 45

16.5

GRI 416: Customer health and safety
3-3 Management of material topics 2025 Living Progress Report: Product lifecycle management—Customer safety, page 31 N/A

416-1
Assessment of the health and safety 
impacts of product and service 
categories

2025 Living Progress Report: Product lifecycle management—Customer safety, page 31 N/A

416-2
Incidents of non-compliance concerning 
the health and safety impacts of 
products and services

2025 Living Progress Report: Product lifecycle management—Customer safety, page 31
2025 Annual Report on Form 10-K: Item 1: Business, page 14; Notes to Consolidated Financial Statements; page 
156 

16.3
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GRI 417: Marketing and labeling 2016
3-3 Management of material topics 2025 Living Progress Report: Product lifecycle management, pages 30-36

IT Eco Declarations 12.8, 16.3

417-1 Requirements for product and service 
information and labeling

2025 Living Progress Report: Product lifecycle management, pages 30-36
2025 Data Summary: Design for environment, page 4
IT Eco Declarations

12.8

417-2
Incidents of non-compliance concerning 
product and service information and 
labeling

2025 Annual Report on Form 10-K: Item 1: Business, page 14; Notes to Consolidated Financial Statements; page 
156 16.3

417-3 Incidents of non-compliance concerning 
marketing communications

2025 Annual Report on Form 10-K: Item 1: Business, page 14; Notes to Consolidated Financial Statements; page 
156 16.3

GRI 418: Customer privacy 2016
3-3 Management of material topics 2025 Living Progress Report: Data privacy, pages 76-77

Global Privacy Policy
HPE does not disclose separate key performance indicators for this topic as our certifications from third-parties 
are externally validated and audited, reflecting our performance in this area. 

16.3, 16.10

418-1 Substantiated complaints concerning 
breaches of customer privacy and losses 
of customer data

HPE had no substantiated complaints from outside parties (including customers) in 2025. 16.3, 16.10
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International Sustainability Standards Board (ISSB) International Financial Reporting Standards (IFRS) S2 climate-related 
disclosures

HPE aligns our reporting to the International Sustainability Standards Board (ISSB) International Financial Reporting Standards S2 climate-related disclosures, focusing on disclosures 
and indicators most material to our business. This index is intended to help our stakeholders locate content of interest across HPE’s reporting suite. It does not represent a complete 
overview of HPE’s reporting or practices.

Governance
2.6(a) The governance body(s) (which can include a board, committee or equivalent body charged with 

governance) or individual(s) responsible for oversight of climate-related risks and opportunities. Specifically, 
the entity shall identify that body(s) or individual(s) and disclose information about:

(i) how responsibilities for climate-related risks and opportunities are reflected in the terms of reference, 
mandates, role descriptions and other related policies applicable to that body(s) or individual(s);
(ii) how the body(s) or individual(s) determines whether appropriate skills and competencies are 
available or will be developed to oversee strategies designed to respond to climate-related risks and 
opportunities;
(iii) how and how often the body(s) or individual(s) is informed about climate-related risks and 
opportunities;
(iv) how the body(s) or individual(s) takes into account climate-related risks and opportunities when 
overseeing the entity’s strategy, its decisions on major transactions and its risk management processes 
and related policies, including whether the body(s) or individual(s) has considered trade-offs associated 
with those risks and opportunities; and
(v) how the body(s) or individual(s) oversees the setting of targets related to climate-related risks and 
opportunities, and monitors progress towards those targets (see paragraphs 33–36), including whether 
and how related performance metrics are included in remuneration policies (see paragraph 29(g)).

2025 Living Progress Report: Corporate governance 
and ethical behavior—Oversight of Living Progress 
strategy, pages 59-62
2026 Proxy Statement: Our Board—Board risk 
oversight—Climate change risk management, page 31
HPE Climate Policy: Governance, page 5

2.6(b) management’s role in the governance processes, controls and procedures used to monitor, manage and 
oversee climate-related risks and opportunities, including information about:

(i) whether the role is delegated to a specific management-level position or management-level 
committee and how oversight is exercised over that position or committee; and
(ii) whether management uses controls and procedures to support the oversight of climate-related risks 
and opportunities and, if so, how these controls and procedures are integrated with other internal 
functions.

2025 Living Progress Report: Corporate governance 
and ethical behavior—Oversight of Living Progress 
strategy, pages 59-62
2026 Proxy Statement: Our Board—Board risk 
oversight—Climate change risk management, page 31
HPE Climate Policy: Governance, page 5
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Strategy
An entity shall disclose information that enables users of general purpose financial reports to understand 
the climate-related risks and opportunities that could reasonably be expected to affect the entity’s 
prospects. Specifically, the entity shall:

2.10(a) Describe climate-related risks and opportunities that could reasonably be expected to affect the 
entity’s prospects;

2025 Climate Scenario Analysis: Examples of climate-
related risks and opportunities, pages 6-11
2025 Annual Report on Form 10-K: Item 1A. Risk 
factors, pages 17-39

2.10(b) Explain, for each climate-related risk the entity has identified, whether the entity considers the risk to be 
a climate-related physical risk or climate-related transition risk;

2025 Climate Scenario Analysis: Examples of climate-
related risks and opportunities, pages 6-11

2.10(c) Specify, for each climate-related risk and opportunity the entity has identified, over which time horizons
—short, medium or long term—the effects of each climate-related risk and opportunity could 
reasonably be expected to occur; and

2025 Climate Scenario Analysis: Examples of climate-
related risks and opportunities, pages 6-11

2.10(d) Explain how the entity defines ‘short term’, ‘medium term’ and ‘long term’ and how these definitions are 
linked to the planning horizons used by the entity for strategic decision-making.

2025 Climate Scenario Analysis: Transition risk 
scenario analysis, page 3

An entity shall disclose information that enables users of general purpose financial reports to understand 
the current and anticipated effects of climate-related risks and opportunities on the entity’s business model 
and value chain. Specifically, the entity shall disclose:

2.13(a) A description of the current and anticipated effects of climate-related risks and opportunities on the 
entity’s business model and value chain; and

2025 Climate Scenario Analysis: Examples of climate-
related risks and opportunities, pages 6-11
2025 Annual Report on Form 10-K: Item 1A. Risk 
factors, pages 17-39

2.13(b) A description of where in the entity’s business model and value chain climate-related risks and 
opportunities are concentrated (for example, geographical areas, facilities and types of assets).

2025 Climate Scenario Analysis: Examples of climate-
related risks and opportunities, pages 6-11
2025 Annual Report on Form 10-K: Item 1A. Risk 
factors, pages 17-39

An entity shall disclose information that enables users of general purpose financial reports to understand 
the effects of climate-related risks and opportunities on its strategy and decision-making. Specifically, the 
entity shall disclose:
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2.14(a) Information about how the entity has responded to, and plans to respond to, climate-related risks and 
opportunities in its strategy and decision-making, including how the entity plans to achieve any climate-
related targets it has set and any targets it is required to meet by law or regulation. Specifically, the entity 
shall disclose information about:

(i) current and anticipated changes to the entity’s business model, including its resource allocation, to 
address climate-related risks and opportunities (for example, these changes could include plans to 
manage or decommission carbon-, energy- or water-intensive operations; resource allocations 
resulting from demand or supply-chain changes; resource allocations arising from business 
development through capital expenditure or additional expenditure on research and development; 
and acquisitions or divestments);
(ii) current and anticipated direct mitigation and adaptation efforts (for example, through changes in 
production processes or equipment, relocation of facilities, workforce adjustments, and changes in 
product specifications);
(iii) current and anticipated indirect mitigation and adaptation efforts (for example, through working 
with customers and supply chains);

2025 Climate Scenario Analysis: Examples of climate-
related risks and opportunities, pages 6-11
2025 Annual Report on Form 10-K: Item 1A. Risk 
factors, pages 17-39

An entity shall disclose information that enables users of general purpose financial reports to understand 
the resilience of the entity’s strategy and business model to climate-related changes, developments and 
uncertainties, taking into consideration the entity’s identified climate-related risks and opportunities. The 
entity shall use climate-related scenario analysis to assess its climate resilience using an approach that is 
commensurate with the entity’s circumstances. In providing quantitative information, the entity may 
disclose a single amount or a range. Specifically, the entity shall disclose:

2.22(a) The entity’s assessment of its climate resilience as at the reporting date, which shall enable users of 
general purpose financial reports to understand:

(i) the implications, if any, of the entity’s assessment for its strategy and business model, including 
how the entity would need to respond to the effects identified in the climate-related scenario 
analysis;
(ii) the significant areas of uncertainty considered in the entity’s assessment of its climate resilience;

2025 Climate Scenario Analysis: Climate-related risk 
and opportunities and impact on HPE business 
strategy, page 4
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2.22(b) How and when the climate-related scenario analysis was carried out, including:
(i) information about the inputs the entity used, including:

(1) which climate-related scenarios the entity used for the analysis and the sources of those 
scenarios;
(2) whether the analysis included a diverse range of climate-related scenarios;
(3) whether the climate-related scenarios used for the analysis are associated with climate-related 
transition risks or climate-related physical risks;
(4) whether the entity used, among its scenarios, a climate-related scenario aligned with the latest 
international agreement on climate change;
(5) why the entity decided that its chosen climate-related scenarios are relevant to assessing its 
resilience to climate-related changes, developments or uncertainties;
(6) the time horizons the entity used in the analysis; and
(7) what scope of operations the entity used in the analysis (for example, the operating locations 
and business units used in the analysis);

(ii) the key assumptions the entity made in the analysis, including assumptions about:
(1) climate-related policies in the jurisdictions in which the entity operates;
(2) macroeconomic trends;
(3) national- or regional-level variables (for example, local weather patterns, demographics, land 
use, infrastructure and availability of natural resources);
(4) energy usage and mix; and
(5) developments in technology; and

(iii) the reporting period in which the climate-related scenario analysis was carried out.

2025 Climate Scenario Analysis: Climate scenario 
analysis, pages 2-4

Risk management
To achieve this objective, an entity shall disclose information about:

2.25(a) The processes and related policies the entity uses to identify, assess, prioritise and monitor climate-related 
risks, including information about:

(i) the inputs and parameters the entity uses (for example, information about data sources and the 
scope of operations covered in the processes);
(ii) whether and how the entity uses climate-related scenario analysis to inform its identification of 
climate-related risks;
(iii) how the entity assesses the nature, likelihood and magnitude of the effects of those risks (for 
example, whether the entity considers qualitative factors, quantitative thresholds or other criteria);
(iv) whether and how the entity prioritises climate-related risks relative to other types of risk;
(v) how the entity monitors climate-related risks; and
(vi) whether and how the entity has changed the processes it uses compared with the previous 
reporting period;

2025 Climate Scenario Analysis: Risk management, 
page 4-5

2.25(b) The processes the entity uses to identify, assess, prioritise and monitor climate-related opportunities, 
including information about whether and how the entity uses climate-related scenario analysis to inform its 
identification of climate-related opportunities; and

2025 Climate Scenario Analysis: Risk management, 
page 4-5
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2.25(c) The extent to which, and how, the processes for identifying, assessing, prioritising and monitoring climate-
related risks and opportunities are integrated into and inform the entity’s overall risk management process.

2025 Climate Scenario Analysis: Risk management, 
page 4-5
2025 Living Progress Report: Corporate governance—
Risk management, page 63

Metrics and targets
2.29 An entity shall disclose information relevant to the cross-industry metric categories of:
2.29 (a) greenhouse gases—the entity shall:

(i) disclose its absolute gross greenhouse gas emissions generated during the reporting period, 
expressed as metric tonnes of CO2 equivalent, classified as:

(1) Scope 1 greenhouse gas emissions;
(2) Scope 2 greenhouse gas emissions; and
(3) Scope 3 greenhouse gas emissions;

(ii) measure its greenhouse gas emissions in accordance with the Greenhouse Gas Protocol: A 
Corporate Accounting and Reporting Standard (2004) unless the entity is required, in whole or in part, 
by a jurisdictional authority or an exchange on which it is listed to use a different method for measuring 
its greenhouse gas emissions;
(iii) disclose the approach it uses to measure its greenhouse gas emissions including:

(1) the measurement approach, inputs and assumptions the entity uses to measure its greenhouse 
gas emissions;
(2) the reason why the entity has chosen the measurement approach, inputs and assumptions it 
uses to measure its greenhouse gas emissions; and
(3) any changes the entity made to the measurement approach, inputs and assumptions during 
the reporting period and the reasons for those changes;

(v) for Scope 2 greenhouse gas emissions disclosed in accordance with paragraph 29(a)(i)(2), disclose 
its location-based Scope 2 greenhouse gas emissions, and provide information about any contractual 
instruments that is necessary to inform users’ understanding of the entity’s Scope 2 greenhouse gas 
emissions; and
(vi) for Scope 3 greenhouse gas emissions disclosed in accordance with paragraph 29(a)(i)(3), and with 
reference to paragraphs B32–B57, disclose:

(1) the categories included within the entity’s measure of Scope 3 greenhouse gas emissions, in 
accordance with the Scope 3 categories described in the Greenhouse Gas Protocol Corporate 
Value Chain (Scope 3) Accounting and Reporting Standard (2011); 

2025 Data Summary: Environmental footprint—
Carbon footprint, page 8-11
2025 Carbon Accounting Manual: All pages

(b) remuneration—the entity shall disclose:
(i) a description of whether and how climate-related considerations are factored into executive 
remuneration; and

2026 Proxy Statement: Discussion of fiscal 2026 
MBOs, pages 84-85
2025 Living Progress Report: Corporate governance 
and ethical behavior—Oversight of Living Progress 
strategy, page 62
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An entity shall disclose the quantitative and qualitative climate-related targets it has set to monitor progress 
towards achieving its strategic goals, and any targets it is required to meet by law or regulation, including 
any greenhouse gas emissions targets. For each target, the entity shall disclose:

2.33(a) (a) the metric used to set the target 2025 Living Progress Report: Our Living Progress 
goals, page 13

(b) the objective of the target (for example, mitigation, adaptation or conformance with science-based 
initiatives);

2025 Living Progress Report: Our Living Progress 
goals, page 13; Environmental strategy, page 17 

(c) the part of the entity to which the target applies (for example, whether the target applies to the entity in 
its entirety or only a part of the entity, such as a specific business unit or specific geographical region);
(d) the period over which the target applies;
(e) the base period from which progress is measured;
(f) any milestones and interim targets;
(g) if the target is quantitative, whether it is an absolute target or an intensity target; and
(h) how the latest international agreement on climate change, including jurisdictional commitments that 
arise from that agreement, has informed the target.

2025 Living Progress Report: Our Living Progress 
goals, page 13
HPE Climate Policy: Climate strategy, page 3

2.34 An entity shall disclose information about its approach to setting and reviewing each target, and how it 
monitors progress against each target, including:
(a) whether the target and the methodology for setting the target has been validated by a third party; 2025 Living Progress Report: Our Living Progress 

goals, page 13
HPE Climate Policy: Climate strategy, page 3

(c) the metrics used to monitor progress towards reaching the target; and 2025 Living Progress Report: Our Living Progress 
goals, page 13, Environmental strategy—2025 
performance against our net-zero targets, page 17

2.35 An entity shall disclose information about its performance against each climate-related target and an 
analysis of trends or changes in the entity’s performance.

2025 Living Progress Report: Environmental strategy—
2025 progress toward our net-zero targets, page 17

2.36 For each greenhouse gas emissions target disclosed, an entity shall disclose:
(a) which greenhouse gases are covered by the target. 2025 Living Progress Report: Our Living Progress 

goals, page 13, Environmental strategy—2025 
performance against our net-zero targets, page 17 

(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covered by the target.
(c) whether the target is a gross greenhouse gas emissions target or net greenhouse gas emissions target. If 
the entity discloses a net greenhouse gas emissions target, the entity is also required to separately disclose 
its associated gross greenhouse gas emissions target.
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Task Force on Climate-Related Financial Disclosures (TCFD)
Recommended disclosure Response or location

Governance

Disclose the Organization’s governance around climate-related risks and opportunities.
1. Describe the board’s oversight of climate-related risks and opportunities.
2. Describe management’s role in assessing and managing climate-related risks and opportunities.

2025 Living Progress Report: Corporate governance and ethical behavior
—Oversight of Living Progress strategy, pages 59-62
2026 Proxy Statement: Our Board—Board risk oversight—Climate change 
risk management, page 31
HPE Climate Policy: Governance, page 5

Risk management

Disclose how the organization identifies, assesses, and manages climate-related risks. 
1. Describe the organization’s processes for identifying and assessing climate-related risks.
2. Describe the organization’s processes for managing climate-related risks.
3. Describe how processes for identifying, assessing, and managing climate-related risks are integrated 

into the organization’s overall risk management.

2025 Living Progress Report: Corporate governance—Risk management, 
page 63
2026 Proxy Statement: Our Board—Board risk oversight—Climate change 
risk management, page 31

Strategy

Disclose the actual and potential impacts of climate-related risks and opportunities on the organization’s 
businesses, strategy, and financial planning where such information is material.
1. Describe the impact of climate-related risks and opportunities on the organization’s businesses, 

strategy, and financial planning. Describe the climate-related risks and opportunities the organization 
has identified over the short, medium, and long term.

2. Describe the impact of climate-related risks and opportunities on the organization’s businesses, 
strategy, and financial planning.

3. Describe the resilience of the organization’s strategy, taking into consideration different climate-
related scenarios, including a 2°C or lower scenario.

2025 Climate Scenario Analysis: Examples of climate-related risks and 
opportunities, pages 6-11
2025 Annual Report on Form 10-K: Item 1A. Risk factors, pages 17-39

Metrics and targets 

Disclose the metrics and targets used to assess and manage relevant climate-related risks and 
opportunities where such information is material.
1. Disclose the metrics used by the organization to assess climate-related risks and opportunities in line 

with its strategy and risk management process. 
2. Disclose Scope 1, Scope 2, and if appropriate, Scope 3 greenhouse gas (GHG) emissions and the 

related risks.
3. Describe the targets used by the organization to manage climate-related risks and opportunities and 

performance against targets.

2025 Living Progress Report: Our Living Progress goals, page 13
2025 Data Summary: Environmental footprint—Carbon footprint, pages 
8-11
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Sustainable Development Goals

Our Living Progress strategy and partnerships align with the United Nations Sustainable Development Goals (SDGs) to address objectives that are mutually beneficial to society and 
our business. We prioritize action toward the SDGs that pose relevant risks and opportunities to our business, considering where HPE can contribute meaningfully and create customer 
value. More information on our contribution to the SDGs can be found in our GRI index and throughout our Living Progress Report.

— 5.1: End gender-based discrimination.
— 5.5: Ensure women’s full and effective participation and equal opportunities for 

leadership.

— Inclusive and non-discriminatory culture

— 7.2: By 2030, increase substantially the share of renewable energy in the global 
energy mix.

— 7.3: By 2030, double the global rate of improvement in energy efficiency.

— Energy use and GHG emissions of our solutions
— Energy use and GHG emissions in our operations
— Energy use and GHG emissions in our supply chain

— 8.5: Achieve full and productive employment and decent work for all women and 
men, including for young people and persons with disabilities, and equal pay for 
work of equal value.

— 8.7: Eradicate forced labor, modern slavery, child labor, and human trafficking.
— 8.8: Protect labor rights and promote safe and secure working environments for all 

workers.

— Inclusive and non-discriminatory culture
— Ethical sourcing and human rights in the supply chain
— Public policy engagement
— Employee health and safety

— 9.4: Upgrade infrastructure and retrofit industries to make them sustainable. — Technology for social impact
— Energy use and GHG emissions of our solutions
— Energy use and GHG emissions in our operations
— Energy use and GHG emissions in our supply chain

— 12.5: By 2030, substantially reduce waste generation through prevention, reduction, 
recycling, and reuse.

— 12.6: Encourage companies, especially large and transnational companies, to adopt 
sustainable practices and to integrate sustainability information into their reporting 
cycle.

— Product lifecycle management
— Energy use and GHG emissions of our solutions 
— Energy use and GHG emissions in our operations
— Sustainability transparency, accountability, and reporting

SDG Relevant goals Alignment with HPE material topic
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— 13.1: Strengthen resilience and adaptive capacity to climate-related hazards and 
natural disasters.

— 13.3: Improve education, awareness raising, and human and institutional capacity on 
climate change mitigation, adaptation, impact reduction, and early warning.

— Operational resilience
— Supply Chain resilience 
— Technology for social impact
— Energy use and GHG emissions in our operations
— Energy use and GHG emissions in our supply chain
— Energy use and GHG emissions of our solutions

— 16.5: Substantially reduce corruption and bribery in all their forms.
— 16.6: Develop effective, accountable and transparent institutions at all levels

— Ethical behavior, integrity, and business partnerships
— Public policy engagement
— Sustainability transparency, accountability, and reporting
— Corporate Governance 

— 17.17: Encourage and promote effective public, public-private and civil society 
partnerships

— Ethical behavior, integrity, and business partnerships
— Energy use and GHG emissions of our solutions

SDG Relevant goals Alignment with HPE material topic
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Assurance
We obtain limited third-party assurance from an independent auditor,
SCS Global Services, for the metrics in the Assurance indicators table below. 
For more details, refer to our FY25 assurance letter. 

Scope 1 GHG Emissions

Metric tonnes of carbon dioxide 
equivalents (tCO2e)

42,167

World Resources Institute/World Business 
Council for Sustainable Development’s “The 
Greenhouse Gas Protocol: A Corporate 
Accounting and Reporting Standard (Revised 
Edition)” dated March 2004; Scope 2 
Guidance Document 2015; Corporate Value 
Chain (Scope 3) 2011; ISO 14064-3: 2019 
Specification with guidance for the validation 
and verification of GHG Assertion

Scope 2 GHG Emissions (Location-Based) 378,066

Scope 2 GHG Emissions (Market-Based) 156,636

Biogenic Emissions 210

Scope 3 GHG Emissions - Category 1 - Purchased Goods 
and Services

3,901,839

Scope 3 GHG Emissions - Category 4 - Upstream 
Transportation and Distribution

330,159

Scope 3 GHG Emissions - Category 5 - Waste Generated in 
Operations

1,294

Scope 3 GHG Emissions - Category 11 - Use of Sold 
Products

9,837,210

Energy - Scope 1 (Limited to stationary sources only, see 
assurance letter for qualification statement)

MWh 98,455

Energy - Scope 2 MWh 883,707

Scope 3 - Category 4 - Upstream transportation and 
distribution (management criteria)

Metric tonnes of carbon dioxide 
equivalents (tCO2e)

324,900 Management criteria

Water - Withdrawals m3 1,112,521 HPE’s Water Accounting Manual

Energy/Water Nexus - Water Withdrawal Associated with 
the Generation of Electricity Use in HPE Operations

m3 1,002,211,989
World Resources Institute/World Business 
Council for Sustainable Development’s 
“Guidance for Calculating Water Use 
Embedded in Purchased Electricity" dated 
2020

Energy/Water Nexus - Water Consumption Associated with 
the Generation Of Electricity Use in HPE Operations

m3 3,642,377

Number of EV in fleet Quantity 1,245
ISAE 3000 (Revised) Assurance Engagements 
Other than Audits or Reviews of Historical 
Financial Information, December 2013

Assurance Indicators
Indicator name Unit Reported value Criteria
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Total Waste Generated (Non-Hazardous and Hazardous) metric tons 9,039

HPE's Waste Accounting ManualNon-Hazardous Waste Recycled % 80%

Waste Diverted metric tons 7,557

Total emissions from direct Volatile Organic Compounds 
(VOCs)

metric tons 261

HPE's Air Pollutant Methodology

Nitrous Oxide (NOx) metric tons 161

Sulfur Dioxide (SO2) metric tons 54

Particulate Matter (PM10) metric tons 5

Carbonate Oxide (CO) metric tons 37

Volatile Organic Compounds (Voc) metric tons 4

Scope 1 & 2 Supplier Allocation by Spend (FY2024) tCO2e 629,863
HPE’s Supplier S1 and S2 emissions allocation 
process 

% of suppliers (by spend) that have science based targets % by total spend 70%
Supplier Emissions Allocation and 
Methodology for Determining Suppliers with 
Science-Based Targets

Assurance Indicators
Indicator name Unit Reported value Criteria
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Qualifications: The HPE Scope 1 Energy Assertion omits any energy (gasoline, diesel, jet fuel) associated with mobile sources (vehicle fleet, aviation). This represents a material component of the Scope 1 
GHG Assertion but is not included in the Scope 1 Energy Assertion. Therefore, the Scope 1 Energy Assertion was found to be representative of stationary energy sources only.

Supply Chain Social and Environmental Responsibility (SER) 
Audit Results

Number of workers at supplier 
sites audited

186,410

RBA Code of Conduct V7 and Auditing 
Protocols

Number of SER audits by type
89 Full; 26 Follow Up; 22 Specialized Assessments; 34 
Onboarding Assessments

Distribution of major and priority 
non-conformances by RBA 
Category

Health & Safety - 133 non-conformances - 32%
Labor - 171 non-conformances - 41%
Environment - 25 non-conformances - 6%
Management Systems - 86 non-conformances - 21%
Ethics - 2 non-conformance - 0.5%

Number of supplier audits 
performed by region

Greater China - 40 Full; 14 Follow Up; 0 Specialized 
Assessments; 5 Onboarding Assessments 
Asia Pacific - 41 Full; 11 Follow Up; 22 Specialized 
Assessments; 26 Onboarding Assessments 
Americas - 8 Full; 1 Follow Up; 0 Specialized 
Assessments; 3 Onboarding Assessments 
Europe - 0 Full; 0 Follow Up; 0 Specialized 
Assessments; 0 Onboarding Assessments

Supply Chain Social Responsibility Goals

%  Of Suppliers That Demonstrate 
Their Commitment To The 
Employer Pays Principle In A Written 
Policy Or Commitment104

86%

% Of Suppliers That Trained Their 
Workers On Human Rights104 83%

%  Of Suppliers With Effective 
Grievance Processes104 86%

Employee Metrics

Employee Engagement As A 
Percentage (%)

87%

Employee Voluntary Turnover (%) 5%
Average Hours Of Training Per 
Employee

10.31

Assurance Indicators
Indicator name Unit Reported value Criteria
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Resources
HPE reports and online content

HPE 2025 Living Progress Report

HPE 2025 Annual Report on Form 10-K 

HPE 2026 Proxy Statement

HPE Investor Relations

HPE Carbon Accounting Manual Guide

HPE Water Accounting Manual

HPE Waste Accounting Manual 

External ratings

Search for Hewlett Packard for historical Hewlett Packard 
Company submissions, and Hewlett Packard Enterprise 
for post-separation HPE submissions.

CDP

EcoVadis

Feedback

We welcome feedback on any aspect of our Living 
Progress reporting and performance. Contact us here.

https://www.linkedin.com/company/hewlett-packard-enterprise/mycompany/verification/
https://www.linkedin.com/company/hewlett-packard-enterprise/mycompany/verification/
https://twitter.com/HPE
https://twitter.com/HPE
https://www.facebook.com/HewlettPackardEnterprise/
https://www.facebook.com/HewlettPackardEnterprise/
https://www.hpe.com/psnow/doc/a00159583enw
https://otp.tools.investis.com/clients/us/hp_enterprise1/SEC/sec-show.aspx?FilingId=19004853&Cik=0001645590&Type=PDF&hasPdf=1
https://investors.hpe.com/~/media/Files/H/HP-Enterprise-IR/documents/proxy-statement-2026.pdf
https://investors.hpe.com/
https://www.hpe.com/psnow/doc/4AA6-6241ENW
https://www.hpe.com/psnow/doc/4aa6-6240enw?jumpId=in_psnow_2736086d-f75a-4382-b2e5-e0684f6622a9_gaiw
https://www.hpe.com/psnow/doc/a00141267enw
https://www.hpe.com/psnow/doc/a00151898enw?jumpid=in_pdfviewer-psnow
https://index.ecovadis.com/
https://www.hpe.com/us/en/contact-hpe.html
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